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Antelope Valley Union High School District

Regional Occupational Program

Work Site Training Evaluation Sheet

Student 





 
Job Title 







Firm 







Supervisor 






Address 






Date 








It is suggested that the person most familiar with the student’s work supply a frank and impersonal estimate of his or her performance by comparison with the average employee doing the same or similar work.

Attitude






Quantity of Work

( Enthusiastic





( Unusually high output

( Interested






( More than expected

( Average






( Average

( Somewhat indifferent




( Less than expected

( Not interested





( Below minimum requirements

Adaptability






Dependability

( Adjusts easily-very well liked



( Entirely dependable

( Good team worker




( Requires little supervision

( Cooperates satisfactory




( Satisfactory

( Has difficulty working with others


( Sometimes neglectful or forgetful

( Antagonizes fellow workers



( Unreliable

Ability to learn





Initiative

( Grasps ideas very quickly



( Always finding jobs that need to be done

( Advances rapidly





( Frequently looks for additional work

( Satisfactory progress




( Goes ahead on routine work

( Rather slow to learn




( Seldom goes ahead on own

( Very slow






( Has to be told everything to do

Attendance






Appearance

( Perfect attendance and on time


( Well groomed at all times

( Rarely absent or late




( Usually neat and appropriate

( Occasionally absent or late without a good cause
( Dresses in acceptable manner most of the time

( Frequently absent or late



( Should improve appearance

( Often absent or late-not reliable


( Untidy and needs improvement

Comments






Summary: Student’s total performance









Check (() phrase which best describes your student









( Outstanding









( Very good









( Good









( Poor









( Unsatisfactory

Signature 








Title 
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