ANTELOPE VALLEY UNION HIGH SCHOOL DISTRICT Anticipated Vacancy  #11-12-28

44811 NORTH SIERRA HIGHWAY LANCASTER, CALIFORNIA 93534

POST:  NOVEMBER 1, 2011   CLOSE: NOVEMBER 10, 2011  3:00 PM


ANTICIPATED VACANCIES
* *TRANSFERS  ONLY * *
      POSITION: CAFETERIA HELPER (HHS)
               Final vacancy/s subject to change due to transfer.


TRANSFER INFORMATION: Employees who wish to transfer to any school in the District are requested to submit a District Classified Transfer Request to the Personnel Services Office by the deadline date for application listed on this announcement.  Transfer requests for school locations other than the one announced will be considered in the event an opening is created at the desired school in the process of filling this announced vacancy.


CLASS DEFINITION: Under supervision, to participate in the preparation of meals for cafeteria and/or snack bar and to do other work as required.

EXAMPLES OF DUTIES AND RESPONSIBILITIES: Under supervision of manager to prepare and serve foods in cafeteria or snack bar; prepare salads, pastries or other foods; acts as cashier, wash dishes, dry sort and put away silver; work at counter and steam tables and perform other duties in the cafeteria as required.

DESIRABLE QUALIFICATIONS:

Experience: 
Some experience in preparation and serving of food.

Education:
Completion of 12th grade or equivalent.

Knowledge of:
Proper methods of preparing and cooking food.

Ability to:
Follow directions, learn quickly, get along with fellow workers and students, work with an awareness and 


consciousness of safe working practice in performance of duties, ability to be on feet all of the time at work.

PHYSICAL ABILITIES:  Visual ability to read handwritten or typed documents, and the display screen of various office equipment and machines.  Able to conduct verbal conversation.  Able to hear normal range verbal conversation (approximately 60 decibels).  Able to sit stand, stoop, kneel, bend and walk.  Able to stand on hard flooring for sustained periods of time.  Able to walk on hard flooring for sustained periods of time.  Able to climb slopes, stairs, steps, ramps and ladders.  Able to lift up to 40 pounds frequently.  Able to carry up to 40 pounds frequently.  Able to push and/or pull a variety of tools and equipment weighing up to 40 pounds.  Able to sustain strenuous manual labor for eight hours.  Able to exhibit full range of motion for shoulder external rotation and internal rotation.  Able to exhibit full range of motion for shoulder abduction and adduction.  Able to exhibit full range of motion for elbow flexion and extension.  Able to exhibit full range of motion for shoulder extension and flexion.  Able to exhibit full range of motion for back lateral flexion.  Able to exhibit full range of motion for hip flexion and extension.  Able to exhibit full range of motion for knee flexion.  Able to work at various elevated heights in a safe and effective manner.  Able to work in a wide range of temperatures.  Able to work with chemical agents in a safe and effective manner without allergic reaction.  Able to operate food preparation utensils, machinery and equipment in a safe and effective manner.  Able to collect currency and make change.

REQUIRED TO:  Hold and maintain a valid California Motor Vehicle Operator's License and a driving record satisfactory to the District's insurance company.  Pass a required physical examination and drug test.  Submit to fingerprint testing through the California Bureau of Justice and/or the Federal Bureau of Investigation.

SUPERVISION OVER:
None.

SUPERVISION FROM:
Cafeteria Manager.

SALARY:
Range 100 and Step 1 ($11.96 per hour)

HOURS:

3.5 Hours per day (to be assigned) 


Hours and location subject to change due to transfer.  Regular Cafeteria Helper Work Year

The Antelope Valley Union High School District is committed to offering an employment and educational environment free from discrimination with respect to race, color, national origin, ancestry, religious creed, age, marital status, pregnancy, physical or mental disability, medical condition, veteran status, gender,  actual or perceived sexual orientation, or any other unlawful consideration

EQUAL OPPORTUNITY EMPLOYER Mark A. Bryant, Assistant Superintendent, Personnel Services

