ANTELOPE VALLEY UNION HIGH SCHOOL DISTRICT VACANCY #11-12-03
44811 NORTH SIERRA HIGHWAY, LANCASTER, CA 93534

POST: JULY 11, 2011   CLOSE: JULY 19,  2011  3:00 P.M.

POSITION:
SPECIAL EDUCATION NURSE TECHNICIAN (DO)

For information regarding POSITION RESPONSIBILITIES, EXPERIENCE REQUIREMENTS, PERSONAL & PROFESSIONAL QUALIFICATIONS, please refer to the attached job description.

APPLICATION PROCEDURE: Interested candidates are requested to submit the following when making application:


( Letter of application & authorization for release of information.


( Chronological resumes of all education and related employment.


( Completion of application form.


( Three (3) letters of reference

INTERVIEWS: A screening committee representing the school and community will interview and recommend the finalist to the Assistant Superintendent Personnel prior to recommendation to the Board of Trustees. Candidates chosen for interviews will be contacted regarding interview dates and times.  Please submit all applications and pertinent papers by 3:00 p.m. July 19, 2011 to the Personnel Services Office at the above address.

CLASS DEFINITION: Under general supervision, assists student(s) with medical needs. In addition, will assist classroom teachers and Special education staff with a wide variety of services for special needs and handicapped students; performs training and instructional duties involving immediate contact and close supervision of pupils; may perform clerical duties of average difficulty; performs related duties as required.

EXAMPLES OF DUTIES: Provides services in a classroom or special learning center; instructs students individually or in groups in accordance with prescribed learning objectives; acts as an assistant to a teacher in performing assigned tasks which will make learning more effective. Works with students individually or in small groups to supervise, reinforce or follow up on learning activities; assists by guiding students or by providing examples in a variety of areas such as physical development and fitness, communication, personal hygiene, academic learning and vocational skills. In accordance with established guidelines, uses teacher’s methods as a pattern to individualize instruction by matching instruction to needs of each learner; supervises classroom outdoor activity and field trip activities; helps pupils relate to individuals and groups who are not handicapped; assists pupils to be self-reliant. Assists in attendance procedures such as taking roll, issuing passes, etc.  Assists with grading papers, recording grades; types and does other clerical work as requested. Types materials and prepares masters; operate machines; measure, cuts and counts supplies for projects. Performs incidental housekeeping tasks such as arranging objects, putting things away, cleaning tables, chairs and work areas. Other duties as assigned. Helps pupils learn normal oral speech patterns by helping them produce sounds, words and sentences; helps pupils learn to be aware of their personal appearance and how to take care of personal needs; may operate mechanical equipment such as orthopedic braces and supports or teaching devices. Assignments may involve constant attention in order to insure the physical safety of pupils in a classroom. May be required to give medication according to doctor’s prescription by any route, including injectables.  May administer first aid, CPR if needed.

EXAMPLES OF DUTIES RELATED TO SPECIAL NEEDS STUDENTS:  Provides services required by physically handicapped and special needs students, including requirement to lift and move pupils, assisting the teacher in caring for the physical needs of the students, and may work with severely handicapped students on developing vocational skills. Learns the behavior characteristics of each pupil in the classroom including allergies, seizures and medication needs; protects the safety of others in the group; assists pupils in personal grooming; may assist pupils with toilet needs and cleaning after toilet use; assists pupils with standards of health and sanitation. Helps pupils learn coordination and social skills; assists pupils in small groups with work training skill development and in helping pupils to evaluate and achieve their goals.

Assists in the preparation of teaching aids and devices; helps prepare room for activities; confers with teacher in planning and counseling relative to problems being experienced by individual special needs students. Works in conjunction with teachers and resource specialists, such as speech specialists or physical therapists, to teach pupils to become as independent as possible by teaching them to perform such activities as sitting, communicating, eating, walking, manipulating objects, and moving around independently in their environment. Feeds pupils in conjunction with teaching them to hold a cup, swallow, chew, tolerate various textures, identify foods, reach and grasp, and feed themselves. Position and reposition children to stimulate development or relieve or prevent improper pressure. Teaches pupils to crawl, walk, climb, grasp, throw, bend or sit; teaches pupils to control random movements. Work location subject to change due to changing student environment. Other duties as assigned.

EXAMPLES OF DUTIES REQUIRING NURSING SUPPORT:  Works independently to provide nursing care for the student with a physical or mental condition that significantly limits or prevents the student’s independent functioning during the school day. Ability to determine individual health needs based on ongoing objective and subjective assessments, to provide appropriate nursing care according to the student’s medical condition; to make nursing judgments and utilize medical and technological equipment for these interventions, as necessary.  Ability to document results of nursing assessments, interventions, evaluations.  Ability to obtain and maintain training from the District Nurses in skills required for position. Ability to perform daily evaluations of equipment and to ensure its proper function including documentation on appropriate district forms, as necessary. May be required to assist the student during transportation to and from school and during school activities; to perform nursing duties on a varied and flexible schedule according to coverage for the employee. May transport the student, in a non-emergency situation, as required. Ability to contact medical practitioners, parents or guardians, and District Nurse for support, technological assistance, medical orders, nursing interventions, parameters for nursing judgment, emergencies and general nursing practice.   Specific skills may include procedures to support, maintain or improve the functions of the body’s systems, depending on individualized student needs, physician orders, and adaptations for school attendance. Other duties as assigned.

CONTINUE ON REVERSE
DETERMINING NURSING NEED:  A professionally trained nurse may be required by a student within the school district in order to perform certain medical procedures which are considered within the scope of the California Nurse Practice Act, and beyond the scope of training for a paraprofessional.  Training that is considered too extensive for a paraprofessional includes nursing skills which require competent medical decisions and judgments not mastered without formal nursing training. The District Nurse will assess the extent of health care needs for a student who requires assistance during the school day. Assessment will include specific information about the medical condition, the assistive medical technological equipment, and the activities of daily living, including hygiene, feeding, toileting, and mobility.

An IEP Team will consider the recommendations of its team members and will determine an educational emergency health plan to be utilized during the school day, if the medical condition requires the training of a professional nurse. Active participation will be required to assist in developing the IEP, the nursing care plan, and the progress notes which provide information for ongoing reports, as necessary. Other duties as assigned.

DESIRABLE QUALIFICATIONS:

Experience:
Preferable experience with persons with exceptional physical and educational needs within a school setting. Minimum of one-year nursing experience in acute care environment is desirable.

Education:
Must obtain and maintain current CPR training through American Heart Association or American Red Cross, and a standard first aid course through the American Red Cross certification. Equivalent to completion of the 12th grade, supplemented with advanced first aid and CPR certification.  Required to complete and maintain California Licensed Vocational or Registered Nursing licensure.

Knowledge of:
Problems related to the needs of physically and mentally challenged persons, safety precautions and procedures for working with handicapped students.

Ability to:
Understand the needs of pupils and possess a genuine liking for special students; communicate with pupils and motivate them to participate in learning activities; learn to teach in special subject matter areas or to teach students who have special learning needs by watching teaching or specialists. Develop and maintain cooperative and effective working relationships with students and adults; understand and carry out oral and written instructions; supervise pupils in the classroom and on campus. Perform general clerical work and use correct English, spelling and punctuation. Understand and follow oral and written directions and give direct instructions to students. Establish and maintain cooperative working relationships with others.

PHYSICAL ABILITIES:
Visual ability to read handwritten or typed documents, and the display screen of various office equipment and machines.  Able to conduct verbal conversation in English, and other designated language.  Able to hear normal range verbal conversation (approximately 60 decibels).  Able to sit, stand, stoop, kneel, bend and walk.  Able to sit for sustained periods of time.  Able to kneel or squat for extended periods of time.  Able to climb slopes, stairs, steps, ramps and ladders.  Able to lift up to 60 pounds frequently, and 70 pounds occasionally.  Able to carry up to 60 pounds frequently, and 70 pounds occasionally.  Able to push and pull objects weighing up to 60 pounds.  Able to sustain strenuous manual labor for 8 hours.  Able to exhibit full range of motion for shoulder external rotation and internal rotation.  Able to exhibit full range of motion for shoulder abduction and adduction.  Able to exhibit full range of motion for elbow flexion and extension.  Able to exhibit full range of motion for shoulder extension and flexion.  Able to exhibit full range of motion for back lateral flexion.  Able to exhibit full range of motion for hip flexion and extension.  Able to exhibit full range of motion for knee flexion.  Able to demonstrate manual dexterity necessary to operate a computer and other classroom equipment in a safe and efficient manner.  Able to work with cleaning solutions, disinfectants and sanitizers in a safe and effective manner without allergic reaction.  Able to demonstrate manual dexterity necessary to assist students with buttoning clothing and eating, operate a computer or assist staff with catherization and toileting procedures.  Able to operate a motor vehicle in a safe and effective manner.

REQUIRED TO:
  Hold and maintain a valid California Motor Vehicle Operator’s License, proper insurance, and a driving record satisfactory to the District.  Submit to fingerprint testing through the California Bureau of Justice and/or the Federal Bureau of Investigation. Pass a required pre-employment physical examination regarding this position and drug test. Complete and maintain current California Licensed Vocational or Registered Nursing licensure.

SUPERVISION OVER:
Students

SUPERVISION FROM:
Administrative Supervisor, District Nurse

SALARY:

Range 39, Step 01, ($3026.30 per month)

HOURS:

8 hours per day, 10 months per year

The Antelope Valley Union High School District is committed to offering an employment and

educational environment free from discrimination with respect to race, color, national origin, ancestry, 

religious creed, age, marital status, pregnancy, physical or mental disability, medical condition, veteran 

status, gender, actual or perceived sexual orientation, or any other unlawful consideration.

EQUAL OPPORTUNITY EMPLOYER Mark Bryant, Assistant Superintendent, Personnel Services
