ANTELOPE VALLEY UNION HIGH SCHOOL DISTRICT ANTICIPATED VACANCY ANNOUNCEMENT #11-12-46
44811 NORTH SIERRA HIGHWAY  LANCASTER, CALIFORNIA 93534

POST:  February 1, 2012    CLOSE: February 9, 2012  3:00 PM

* *TRANSFERS ONLY * *                ANTICIPATED VACANCY
                                                          POSITION:  CAMPUS SUPERVISOR – DO  
          Final vacancy subject to change due to transfer.

TRANSFER INFORMATION: Employees who wish to transfer to any school in the district are requested to submit a District Classified Transfer Request form to the Personnel Services Office by the deadline date for application listed on this announcement.  Transfer requests for school locations other than the one announced will be considered in the event an opening is created at the desired school in the process of filling this announced vacancy.


CLASS DEFINITION: Under the immediate supervision of the Director of Campus Security, assists in the supervision and control of persons in or around campus buildings, facilities, and areas adjacent to the school sites.

EXAMPLES OF DUTIES AND RESPONSIBILITIES:  Reports incidents of misbehavior to proper school authority; serves as a positive role model for students; provides general campus supervision, including classrooms, cafeteria, recreational and athletic areas.  Directs campus visitors to proper authorities and prevents unlawful loitering; provides security for parking areas; supervises restroom and locker room areas; and other duties as assigned by the Principal or designee. Exercise physical control only to the extent reasonably necessary to maintain order, protect property, protect the health and safety of pupils, or to maintain proper and appropriate conditions to learning.  Punitive measures or corporal punishment is not authorized or condoned.  This position shall have no regularly assigned custodial duties (with the exception of individuals with a twelve-month permanent status in the class during the summer months and those persons that may be assigned to Continuation schools).  Campus Security Supervisors may be called upon when custodians or other appropriate personnel are not available to clean up after students as needed when they are ill or other similar emergency circumstances.  The Principal or his or her designee shall determine any bona fide emergencies.  Campus Security Supervisors may also be required to assist in the removal of graffiti from school sites and perform other student control related tasks.

DESIRABLE QUALIFICATIONS:

Experience:
Prefer experience working with people.

Education:
Completion of 12th grade or equivalent.

Knowledge of:
School regulations in connection with student conduct; laws pertaining to juveniles; controlled substances and their effect upon behavior; customs and activities indicative of undesirable youth groups. 

Ability to:
Supervise and direct students in a friendly, unemotional manner and work cooperatively with faculty and staff; ability to interpret rules and regulations; ability to enforce rules and regulations firmly and fairly; ability to work effectively with students and staff.

PERSONAL QUALIFICATIONS:  Pleasant personality, neat and pleasing appearance.

PHYSICAL ABILITIES: Visual ability to read handwritten or typed documents and instructions.  Able to conduct verbal conversation.  Able to hear normal range verbal conversation (approximately 60 decibels).  Able to sit, stand, stoop, kneel, bend and walk.  Able to stand for sustained periods of time.  Able to walk for sustained periods of time.  Able to climb slopes, stairs, steps, ramps and ladders.  Vision which allows accurate observation from a distance.  Able to lift up to forty pounds.  Able to carry up to forty pounds for extended distances.  Able to exhibit full range of motion for shoulder external rotation and internal rotation.  Able to exhibit full range of motion for shoulder abduction and adduction.  Able to exhibit full range of motion for elbow flexion and extension.  Able to exhibit full range of motion for shoulder extension and flexion. Able to exhibit full range of motion for back lateral flexion.  Able to exhibit full range of motion for hip flexion and extension. Able to exhibit full range of motion for knee flexion.  Able to work in a wide range of weather conditions.  Able to perform non-violent crisis intervention procedures.  Able to push and/or pull a variety of tools and equipment weighing up to 60 pounds.  Able to sustain strenuous manual labor for 8 hours.  Able to operate a variety of vehicle in a safe and effective manner.  Able to work at various elevated heights in a safe and effective manner.  Able to work in restricted spaces in a safe and effective manner.  Able to work with chemical agents in a safe and effective manner without allergic reaction. Able to demonstrate manual dexterity necessary to perform fine maintenance procedures and operate both manual and power hand tools in a safe and effective manner.  Able to operate a variety of powered and manual equipment commonly found in janitorial and custodial services in a safe and effective manner.

REQUIRED TO: Hold and maintain a valid California Motor Vehicle Operator's License, proper insurance and a good driving record satisfactory to the District.  Possess and maintain CPR and First Aid certification during the course of employment.  Pass a pre-employment physical examination regarding the tasks assigned to this classification and a drug test.  Submit to fingerprint testing through the California Bureau of Justice and the Federal Bureau of Investigation.

SUPERVISION OVER:
Students assigned.  No supervision over employees.

SUPERVISION FROM:
Administrative Supervisor

SALARY:

Range 30, Step 1, ($2,722.87 per month), (range may vary depending on completion of specified courses)

HOURS:


8 hours per day, 10 months per year  (months subject to change due to transfer)
Final vacancy may be filled from Campus Supervisor Employment Eligibility List
The Antelope Valley Union High School District is committed to offering an employment and educational environment 
free from discrimination with respect to race, color, national origin, ancestry, religious creed, age, marital status, regnancy, physical or mental disability, medical condition, veteran status, gender, 
 actual or perceived sexual orientation, or any other unlawful consideration. 

EQUAL OPPORTUNITY EMPLOYER, Mark A. Bryant, Asst. Supt. Personnel Services

