Article 18

SUMMER SCHOOL

18.0
A summer school program may be conducted at the discretion of the District.

18.1
Summer school site employees shall be employed contingent upon adequate student attendance.

18.2
Summer school vacancy announcements shall be distributed through procedures defined in Article 6 of this agreement.

18.2.1 The faculty for summer school shall be selected by the summer school principal and administrative staff at the site.

18.2.2
Assignments will be made on the basis of first, Authorizing Credential; second, Major or Minor preparation; third, on a site based Reverse Summer School Seniority Basis (i.e., those teaching summer school in a given year shall be placed at the bottom of the seniority list for the following year).  Those having never taught Summer School shall be placed on the list in order of their seniority with the District.  Enrichment courses will be taught by the person who originally proposed the course.  Enrichment courses do not fall under the provisions of the above paragraph unless the person who proposed the course outline is unavailable to teach the enrichment course.

18.2.3
Priority consideration shall be given to (1) qualified unit members at the site before making offers of employment, (2) other unit members based on District seniority, (3) qualified candidates outside the bargaining unit.

18.2.4
Assignments for classes for which there is sufficient enrollment shall be announced no later than June 1st.  Additional assignments may be made as enrollment warrants through the first week of the session.  Employees will be notified directly by the appropriate administrator of their assignment.

18.3
Before April 1st of each year the summer school principal will invite proposals for special summer school enrichment classes.

18.3.1
These will be classes not offered in the regular school year and must be in academic areas approved by the State Superintendent of Public Instruction.

18.3.2
Proposal, in approved District format, must include:

18.3.2.1
Brief description of the class.

18.3.2.2
Units of study.

18.3.2.3
Goals and objectives.

18.3.2.4
Material to be used.

18.3.2.5
Instructional materials budget.

18.3.2.6
Methods used.

18.3.3
Offering of these classes will be contingent on Board approval and sufficient student enrollment.

18.4
Teachers shall be reimbursed at the negotiated hourly rate for the number of hours they meet with each class or are assigned to work by the summer school principals.

18.4.1
Teachers who meet with more than one (1) two-hour class shall be entitled to a scheduled unpaid break.

18.4.2
Summer school sick leave shall be handled per Article 5.

Summer School teachers for severe special education programs, including specifically ED, SDD, TMH, and DHH classes, who are fully credentialed to teach and assigned to those classes will receive their hourly per diem rate for the hours they teach in an extended school year program.  The District maintains the right to schedule extended school year and summer school classes to meet the District’s needs and the needs of the students.  All other special education teachers will receive the summer school hourly rate as currently negotiated.
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