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Article 3

SALARIES AND BENEFITS

3.0
The salary schedule for the 2010-1011 school year shall increase the 2009-2010 salary schedule by zero percent (0%).  The salary schedule is contained in Appendix A.

3.1
Unit members shall be contracted for a total number of days of service during the regular work year not to exceed one hundred and eighty-two (182) days and new unit members initial work year shall be one hundred eighty-four (184) days.   
3.1.1
As part of this agreement, two (2) hours of the two-day New Teacher Orientation shall be set aside solely for the purposes of Association New Teacher Orientation.

3.1.2
Furthermore, new teachers beginning after the start of the school year (missing the orientation) shall be required to attend the two (2) days of Teacher Orientation at the first available opportunity, which would likely be at the beginning of their second year.

3.1.3
Returning teachers wishing to attend these two days of New Teacher Orientation may do so.  However, it shall not be required that returning teachers attend except those new teachers who missed the orientation the previous year.

3.1.4
All teachers serving in a position requiring a Special Education Credential shall be entitled to receive two (2) additional contract days beginning in the 2007-2008 school year.  These two days shall be used for mandatory training.  A teacher must attend the training to receive pay for these days.

3.2
Specific days on which service is to be rendered shall be determined by the calendar agreed to for the 2010-2011 work year.  The calendars for the additional years of this agreement shall be determined by the District and Association.  The school calendar for the additional years of the agreement shall not be adopted by the Board until after the District and Association have met and negotiated on the calendar.  If the parties are unable to agree on a calendar, the Board may adopt its proposed calendar subject to continued negotiations with the Association.  The calendar for 2010-2011 is attached as Appendix B.

3.3
Certain certificated employees within the bargaining unit may have extended work year contracts established by the District relative to the needs of the District; including but not limited to Community Day Class teachers, agriculture teachers, work experience teachers, guidance counselors and full-time contract adult school teachers.  Compensation for extended year contracts shall be at the unit member's regular daily rate derived by dividing the annual salary by the unit member's number of workdays specified in Paragraph 3.1.

3.4
Unit members may be employed for service days other than the regular work year specified in their employment contract and paid at the hourly rate of pay for such assignments and this shall not modify the unit members' permanent or probationary employment status with the District.  All such assignments are discretionary and may be filled depending upon the needs of the District and the finances available. 

3.5
Unit members shall not be required to report for duty when schools are closed due to emergencies or inclement weather and such days shall not be considered workdays.

3.6
Unit members will not suffer loss in pay due to closing of school for emergencies or inclement weather.

3.7
In the event of emergencies or inclement weather requiring closing of school below the required one hundred eighty (180) days of student attendance, days lost shall be made up preferably on a day(s) normally scheduled to follow the last teaching day or as determined after negotiations with the Association.  No additional salary will be paid to unit members for such days.

3.8
SALARY SCHEDULE PROVISIONS
3.8.1
Unit members employed for the first time by the District shall be granted full credit for prior teaching experience up to a maximum of ten (10) years which shall permit maximum placement on the eleventh (11th) step.

3.8.2
ACCEPTABLE UNITS: All units presented for classification placement on the certificated salary schedule must be semester unit or equivalent, verified by official records of accredited colleges or universities.  Quarter units shall be converted to semester units by multiplying the quarter unit by two-thirds (2/3).  

Contracts will be written in accordance with degrees and units on file in the Personnel Services Office.  Acceptable units earned during the year may be offered for salary progression to be effective September 1st or February 1st provided the unit member submits verification of said units to the Personnel Services Office on or before September 10th or February 10th of each year.  Exceptions to this requirement may be mutually agreed to by the District and the Association.  Unit members failing to meet the deadline specified in 3.8.2 will not receive credit for salary progression until the following semester.  Unit members new to the District shall provide written verification of course work beyond their B.A. within 60 days of employment/date of service.

3.8.2.1 Units earned before the granting of a bachelor's degree shall not be counted for purposes of placement on the certificated salary schedules.

3.8.2.2
Lower division units earned prior to the granting of a preliminary teacher or pupil services credential will not be counted for purposes of advancement or placement on the certificated schedule.

3.8.2.3
Unless authorized in advance by the District, only upper division and graduate units from accredited colleges or universities shall be acceptable for horizontal progression on the salary schedule.  Unit members may request that salary advancement credit be given for lower division coursework proposed to be completed at an accredited college or university when the courses meet any of the following criteria:

3.8.2.3.1
Work directly related to the unit member's credential.

3.8.2.3.2
Work directly related to the unit member's assignment in this District.

3.8.2.3.3
Work that would clearly increase the unit member's value to this District, including, but not limited to: earning an additional credential, earning a supplementary credential, language courses to better assist site specific needs, reading specialist courses, and other courses designed to help certificated members to better assist their students.


The above provision, however, requires that Board approval be granted before the completion of the coursework in order for credit to be granted.

3.8.2.3.4
Unit members shall attain CLAD/CTEL or equivalent state approved certification prior to requesting authorization for horizontal progression on the salary schedule.

3.8.2.4
Unit members who possess a preliminary or clear credential will be placed at a minimum on Column 3, at their appropriate step.  Unit members may not advance beyond Column 2 without a preliminary or clear credential.

Unit members who do not possess a preliminary or clear credential and are currently placed beyond Column 2 will remain at their current column until obtaining a clear or preliminary credential. 

3.8.2.4.1 
Unit members who possess a Designated Subject Credential will be placed on the salary schedule according to the following criteria:

3.8.2.4.1.1 Unit members who possess an Initial Issuance/Partial Fulfillment Designated Subject Credential shall be placed on column one of the certificated salary schedule.

3.8.2.4.1.2 Unit members who possess Preliminary Designated Subject   Credential shall be placed on column two of the certificated salary schedule.

3.8.2.4.1.3 Unit members who possess a Clear Designated Subject Credential shall be placed on column four of the certificated salary schedule.

3.8.2.4.1.4 Any movement beyond column four will require a bachelor degree, plus the appropriate extra units as defined by the current certificated salary schedule.

3.8.2.5
Unit members in possession of a valid preliminary credential may advance to Column 5 without the required Masters if they are in Column 4 and earn fifteen (15) additional units of coursework which are pre-approved by the District after 12/19/86 and the units meet the criteria in Article 3.8.2.2. Certificated Employee Request: Approval of Coursework forms shall be made available in the Personnel Services Office.  Failure to gain prior approval may result in the units being excluded from consideration.

3.8.2.6 In addition to the Master's requirement exception stated above, unit members in possession of a valid preliminary credential may be placed on or advance to Column 5 and 6 if they have the MA/MS and required number of units which shall satisfy Section 3.8.2.  Effective July 1, 1996, such units may be earned before or after the Master’s program, but not used for the Master’s degree.  Unit members may be asked to provide the District with verification of a Master’s degree course of study.
                           
3.8.2.7.1 The courses must meet the criteria identified in sections 3.8.2.3.1 through 3.8.2.3.3, 


above.

3.8.2.7.2 Salary advancement under this section is dependant upon (1) employee submitting


documentation demonstrating that the coursework requirements have been met and 


(2) written approval by the District.  It is the responsibility of the unit member to


acquire their university transcripts.

3.8.2.7.3 Acceptable units earned during the year may be offered for salary progression to be


effective September 1st or February 1st provided the unit member submits verification


of said unit to the Personnel Services Office on or before September 10th or


February 10th of each year, in accordance with Section 3.8.2 above.

3.8.2.7.4 The pre-approval of coursework may be waived for an employee new to the District


when the units meet with requirements for acceptance.

3.8.2.8
Unit members may advance to Column 6 without the required Masters if they are in  Column 5 and earn or have earned seventy-five (75) additional only upper division and graduate units from accredited colleges or universities.  Unit members who already have pre-approved units shall receive credit for said units regardless of when earned.  Any units not pre-approved must have been earned within the last ten (10) years

3.8.2.9
The possession of the preliminary or clear credential referred to in this section shall apply to unit members hired on or after 1/1/2000.

3.8.3
DISTRICT STAFF DEVELOPMENT CREDIT
3.8.3.1
Units of credit will be allowed for classification placement on the certificated salary schedule for Antelope Valley High School District-conducted staff development programs attended outside the unit members contract day for which they do not receive hourly or stipend compensation.

3.8.3.1.1
The ratio will be one unit of credit for each fifteen hours of staff development time which has been approved by the District for staff development credit.

3.8.3.1.2
Credit will not be given when unit members attend staff development while they are on paid status as part of their contract.

3.8.3.1.3
Some staff development programs may be offered outside the unit members contracted time for hourly or stipend reimbursement. In these cases, unit members may choose either compensation or hours of credit, not both.

3.8.3.1.4
All District staff development programs will qualify for Professional Growth if they are part of the unit members approved plan.

3.8.3.2
The District will announce the number of hours of credit for each staff development program.  The District will provide to the unit members verification of completion of each staff development program with the specific number of hours noted.  Unit members will be responsible for compiling verification of completion and providing those to the Personnel Office in accordance with 3.8.2.

3.9
INCREMENT: Unit members placed in Columns 1, 2 or 3 shall not be advanced on the salary schedule beyond the following steps: Column 1 - 5th Step maximum; Column 2 - 8th Step maximum; and Column 3  - 11th Step maximum. Advancement on the salary schedule shall be at the rate of one (1) step for each year of service in the District.  Unit members must serve seventy-five percent (75%) of the actual workdays in order to be eligible for the yearly increment.

3.10
DOCTORATE:  Unit members with an earned doctorate from an accredited institution authorized to grant these degrees, upon verification to the personnel department, shall be granted a yearly stipend of $3,500.00.  Members in possession of a verifiable National Board Certification shall be granted a yearly stipend $1,500.00 commencing upon the conclusion of the state’s payments for the National Board Certification.

3.11
CAREER INCREMENT: Prior to the 2000-2001 school year, and beginning with the 18th year, certificated employees in Column 3, Step 10 and Columns 4, 5 and 6, Step 13, shall receive a career increment of factor .06 of Column 4, Step 1 of the salary schedule to be added to the annual contracted salary.  Every 5 years thereafter, an additional career increment of .06 shall be added on a cumulative basis to the annual contracted salary.  Experience for salary placement at the time of employment shall be counted.  The career increment shall be considered part of the unit members base salary and is built into the individual cells of the salary schedule.

Commencing 2000-2001 school year and beginning with the 18th year, certificated employees in column 3, Step 10 and Columns 4, 5, and 6, Step 13, shall receive a career increment of factor .06 of Column 2, Step 3 of the salary schedule to be added to the annual contracted salary.  Every 5 years thereafter, an additional career increment of .06 shall be added on a cumulative basis to the annual contracted salary.  Experience for salary placement at the time of employment shall be counted.  The career increment shall be considered part of the unit member’s base salary and is built into the individual cells of the salary schedule.

Effective 2006-2007 school year, the longevity increments in Column 5 of the 6 period and 7 period salary schedules, will be adjusted every four (4) steps beginning with Step 23.

Effective 2007-2008 school year, the longevity increments in Column 6 of the 6 period and 7 period salary  schedules, will be adjusted every four (4) steps beginning with Step 17.

3.12
PAYROLL: Salary payments shall be made no later than the last day of the payroll period.

3.13
HEALTH AND WELFARE BENEFITS

The District proposes modifying health and welfare benefits as follows:

a)
Blue Cross Prudent Buyer Option 1 Annual deductible $100/$300, 90%/10% & $10 office visit coverage, MEDCO prescriptions $7 generic, $25 brand, mail order (90 day supply) prescriptions $14 generic, $60 brand; Psychology Systems EAP/Carve Out.


b)  
Blue Cross Prudent Buyer Option 2 Annual deductible $100/$300; 100% coverage; MEDCO   prescriptions $7 generic, $25 brand, mail order (90 day supply) prescriptions $14 generic, $60 brand; Psychology Systems EAP/Carve Out.  (This requires a contribution from the employee).
c) Kaiser – Plan A $0 office visit co-pay; $5 Rx; Vision – eye exam and $150 towards glasses;             Chiropractic care $10 per visit for 30 visits per year.

d) Blue Cross California Care $10 office visit co-pay; $5 generic, $10 brand; Chiropractor $5 per visit for 40 visits (current plan).

e) Delta Dental Incentive Program with a maximum of $1,500 Members receive services at the 70% level for the first year, which increases 10% each calendar year with usage.

f)
Delta DPO Plan This plan provides a network of dentists with 100% coverage and a maximum of $2,000 per patient per year.  In addition, the plan provides for $3,000 in orthodontic coverage for children and adults.
                      g)    Medical Eye Services Vision Plan 12/12, $130 frame allowance (current plan used with Blue                      
                             Cross Prudent Buyer Plans and Blue Cross California Care Plan).

h) Provide a mutually acceptable IRC 125 program to permit unit members to utilize pretax dollars   for qualified expenditures. IRC 125 contributions shall be held in an interest-bearing escrow   account in order to protect the District from future shortages in the IRC 125 account.  The District shall preserve that account and its interest until such time as the balance is reduced to zero.  All interest accrued will be credited to this account.  The District shall provide the Association with a quarterly statement for this escrow account;

   i)    Delta Care PMI Managed Dental Plan

                      j)  Certificated Life Insurance coverage of $50,000.  The Health and Welfare Benefits Plans are summarized in Appendix C.  


Effective October 1, 2010, the cap on health and welfare benefits will remain at $1,269.12.  
Effective the 2009-2010 school year, Unit members paid in Column 1 and 2 are eligible for coverage from the lowest cost medical plan listed under Article 3.13 only.  Unit members paid in Columns 1 or 2 have the option of purchasing coverage from a different health plan offered by the District, and the employee’s own expense, by paying the difference between the cost of the lowest cost medical plan listed under Article 3.13 and the other chosen plan.

All non-permanent certificated employees in the bargaining unit will receive health benefits through the lowest cost medical plan offered by the District, listed under Article 3.13, at no cost, until permanent status has been achieved.  Non-permanent employees who achieve permanent status will be eligible to receive health benefits from other District offered health plans in accordance with the health and welfare open-enrollment period.  Non-permanent employees will have the right to ‘buy-up’ into another District offered health plan.

3.13.1
Unit members regularly employed for at least one-half (1/2) time, but less than full time are eligible for prorated benefits only. Unit members regularly employed for less than one-half time are ineligible for health and welfare benefits.

3.13.2
Unit members who are employed subsequent to the first working day of a month shall have their health and welfare benefits commence on the first day of the month following the effective date of their employment.

3.13.3
Any unit member on a paid leave of absence shall receive health and welfare benefits provided by the District.  Any unit member on an unpaid leave of absence shall be eligible to participate in the health and welfare benefits program available to bargaining unit members.  Participation is at the unit member's expense (subject to verification that the carrier will permit participation).

3.13.4
Any unit member who completes the school year and has served seventy five percent (75%) or more and who either resigns effective at the end of the school year, is not reemployed as a temporary teacher for the following school year, or is laid off due to a reduction in programs or decline in enrollment, shall continue to be covered under the District's health and welfare benefits program from the effective date of separation through September 30th of that year.

3.13.5
If an eligible unit member should die during the term of this Article, and the unit member has ten (10) or more years of service with the District upon his/her death, the District shall continue to pay the premiums of all insurance (except life) provided by this Article for the employee’s spouse and eligible dependents for twelve (12) months from the date of the employee’s death.

3.14
HEALTH AND WELFARE COVERAGE FOR RETIREES AND ELIGIBLE DEPENDENTS
3.14.1
Effective upon adoption by the Board of this Agreement, the District shall provide medical insurance coverage for unit member and eligible dependents, under the same terms and conditions as provided to active employees, whose employment with the District is terminated by regular retirement or who has disability allowance approved after the effective date of this Agreement, under the State Teachers' Retirement System after reaching the fifty-fifth (55th) birthday and who has completed ten (10) years of service including paid leave to the District.  This benefit will continue until the retired unit member is age sixty-five (65) or is eligible for Medicare, whichever comes first, or on the date the unit member determines to discontinue the coverage prior to age sixty-five (65).  Each retired unit member for whom the District provides medical insurance coverage under this section shall be eligible to continue the dental and vision plan at the member's cost.

3.14.2 Effective upon adoption by the Board of this Agreement, a unit member whose employment with the District is terminated by retirement or who has disability allowance approved after the effective date of this Agreement under the State Teachers' Retirement System after reaching the fifty-fifth (55th) birthday and who has completed five (5) years of service to the District, including paid leave, may maintain health insurance coverage by paying his/her own premiums.  The retired unit member may maintain the health insurance coverage until the retired unit member is age sixty-five (65) or on the date the retired unit member determines to discontinue the coverage prior to age sixty-five (65).

3.14.3
Effective July 1, 2000 the District will implement a MediGap Program (over 65 supplement) for certificated employees who retired during or subsequent to the 1999-2000 school year under STRS after 10 years of service with the District and are eligible for Medicare A & B. Preliminary funding for this program will be based on one percent (1%) of the 2000-01 certificated salary schedule and up to a maximum of one percent (1%) in future years.  Continued funding and level of benefit will be contingent on an actuarial study conducted by the District.  The District’s intent is to make this program successful.

3.15
EXTRA DUTY PAY SCHEDULE - Extra Duty Schedule outlined as per Appendix D.

3.16
SPECIALLY DESIGNATED ACADEMIC INSTRUCTION IN ENGLISH (SDAIE)

3.16.1
The Specially Designated Academic Instruction In English (SDAIE) training is available to all teachers and provides teacher inservice in strategies and techniques necessary to meet the needs of Limited-English-Proficient (LEP) students.  If space or subject matter area is limited, prioritization will be made by the District.

3.16.2
A teacher who has a basic teaching credential, who is a permanent employee as of January 1, 1998, and who, by January 1, 2001, successfully completes 45 hours of SDAIE training, including the assessment component, will be certified by the Antelope Valley Union High School District to teach Limited-English Proficient (LEP) students and will receive a one-time stipend of $400 or three (3) units of credit on the salary schedule.

3.16.3
A teacher who has taught at least nine (9) years in California Public Schools, certifies experience or training in teaching LEP students, authorizes verification of that experience or training by the Antelope Valley Union High School District, and successfully completes 45 hours of SDAIE training, including the assessment component, will be certified by the Antelope Valley Union High School District to teach Limited-English-Proficient (LEP) students and will receive a one-time stipend of $400 or three (3) units of credit on the salary schedule.

3.16.4 A teacher who either (a) has not taught at least nine (9) years in California Public Schools, or (b) has taught at least nine years but cannot certify experience or training in teaching LEP students, and who successfully completes 45 hours of SDAIE training, including the assessment component, will be provisionally certified by the Antelope Valley Union High School District to teach Limited-English-Proficient (LEP) students and will receive a one-time stipend of $400 or three (3) units of credit on the salary schedule.  Teachers with provisional certification are required to complete an additional 45 hours of ELD staff development within three (3) years of completing the SDAIE training and will receive an additional three (3) units of credit on the salary schedule upon verification of completion.


The Antelope Valley Union High School District will provide ongoing opportunities for staff to participate in ELD training through District and site staff development offerings.

3.16.5 The staff development hours may be used as part of a teacher’s individual program of Professional Growth for the renewal of a credential.

Article 11

PROCEDURAL GUIDELINES FOR THE EVALUATION OF UNIT MEMBERS

11.0
The Association and District agree that the principle objective of the evaluation procedure is to maintain and/or improve the quality of education, and that the effectiveness of the instructional program is paramount in reaching this objective.  The District retains the sole responsibility for the evaluation and assessment of the performance of each unit member, subject only to the following procedural requirements.  Accordingly, no grievance arising under this article shall challenge the substantive objectives, standards, or criteria determined by the evaluator(s) or District, nor shall it contest the judgment of the evaluator and grievance shall be limited to a claim that the following procedures have been violated or unreasonably applied.

11.1
Each unit member shall be evaluated as to his/her competency as it relates to the progress of students toward the District-established standards of expected pupil achievement or program results for each grade level and each area of study, the progress of students toward the California Content Standards, the establishment and maintenance of the appropriate professional environment within the scope of the unit member’s responsibility, the unit member’s performance in implementing an approved plan to achieve each unit member’s Plan for Professional Growth, and his/her other professional responsibilities as an employee of the District.  Administrators are responsible for the evaluation of all employees and are expected to follow orderly methods of identifying strengths and deficiencies through the use of the California Standards for the Teaching Profession, Appendix G, and the implementation of the California Content Standards.

11.2 
PLAN FOR PROFESSIONAL GROWTH - Option A

11.2.1      Each instructional unit member shall annually develop a Plan for Professional Growth, Appendix G, for the courses they are to teach which shall address how the unit member will incorporate two out of the six California Standards for the Teaching Profession into their teaching methods throughout the year.  The unit member and the unit member’s evaluator shall each choose one standard and the unit member shall devise a Plan for Professional Growth on those two chosen standards.  The unit member shall not choose the same standard and devise a plan for Professional Growth on that same standard in consecutive school years.  Within the plan, each unit member shall include the resources and/or support needed to incorporate the two chosen California Standards for the Teaching Profession into their teaching methods, as well as a timeline which projects the unit member’s progression towards meting the chosen standards.  Additional input from each unit member’s evaluator will also be included in the plan.  Although unit members are responsible for devising an annual Plan for Professional Growth on only two standards, unit members are evaluated on all six of the California Standards for the Teaching Profession.

               11.2.2
No later than September 1st, each instructional unit member shall submit his/her Plan for              Professional Growth, Appendix G, to his/her evaluator.  On or before September 15, the unit member and the evaluator shall meet to discuss, modify and agree upon the plan.  Consultation by the unit member and evaluator with the department chairpersons may be considered a part of the procedure used in reaching agreement on the unit member’s approach to incorporating the two chosen California Standards for the Teaching Profession into their teaching methods.  Under unusual and extenuating circumstances, the evaluator(s) may grant additional time upon the request by the unit member to modify his/her plan.  The BTSA beginning teacher or any other teacher trained in CFASST may on a voluntary basis, utilize the Individual Induction Plan (IIP) in lieu of the annual Plan for Professional Growth.  The IIP must be submitted to the administrator by November 1st.
11.2.3
In the event the unit member and evaluator are unable to agree on the approach to be taken in the Plan for Professional Growth for the year, they shall meet with the site principal.  The site principal may consult with the department chairpersons and/or any other unit member(s) in making a decision.  The unit member and the site principal shall make a good-faith effort to reach mutual agreement on the unit member’s plan to incorporate the two chosen California Standards for the Teaching Profession into their teaching methods.  To the extent that the evaluator and the unit member disagree on the plan, the unit member may specify his/her position(s) in writing, including the identification of constraints which the unit member believes inhibits his/her ability to incorporate the California Standards for the Teaching Profession into their teaching methods.  After giving consideration to the constraints identified by the unit member, the site principal shall make the final decision on the unit member’s plan.

 11.2.4 
If, during the course of the evaluation period, circumstances arise which require modification of a unit member’s Plan for Professional Growth, then the unit member and the evaluator shall meet and mutually agree to any such modifications.  Disagreement shall be resolved by the procedure described in Paragraph 11.2.3 of this article.

11.3
EVALUATION AND ASSESSMENT METHODS - Option A

11.3.1
Each permanent unit member shall receive a minimum of one (1) written final evaluation every two (2) years and each probationary unit member shall receive a minimum of one (1) written final evaluation every year.  The final Teacher Summative Evaluation form, Appendix G, shall be given to the unit member not later than thirty (30) calendar days before the last school day scheduled on the school calendar for the school year in which the evaluation takes place.

11.3.2
A final evaluation shall be based upon the performance of the unit member as described in Paragraph 11.1 of this article, as determined by the evaluator from the information obtained from the visitation procedure described below, from the evaluator's other direct observations of the unit member which were documented and of which the unit member was notified within ten (10) days of the observation, and from reports and other materials appropriately placed in the unit member's official personnel file.

11.3.3
When any permanent certificated unit member is on directed assistance, the District shall at a minimum evaluate the unit member annually until the unit member achieves a positive evaluation or is separated from the District pursuant to Education Code Section 44664.

Directed assistance may be provided as determined by the evaluator(s).  The unit member may request directed assistance to correct identified deficiencies.

11.3.4
VISITATION PROCEDURE - Option A

11.3.4.1
Each permanent unit member who is a classroom teacher shall receive a minimum of one (1) formal classroom observation during the school year in which his/her final evaluation takes place no later than March 15.  Each probationary or temporary unit member who is a classroom teacher shall receive a minimum of two (2) formal classroom observations; the first, no later than December 1 and the second, no later than March 15 of the school year.  Unit members who are not classroom teachers shall also be visited and observed by the evaluator(s) under circumstances appropriate to the particular unit member in view of the nature of his/her duties and stated performance objectives for the year.

11.3.4.2  
At least one (1) of the required classroom observations shall be on a "regular bell schedule" day and shall be for forty (40) minutes or a full period.

11.3.4.3
After each such visitation, the unit member and the evaluator s
hall attempt to schedule a conference within five (5) days, to discuss the evaluator's observations and the written completion of the District's Formal Classroom Observation Report, Appendix G.  The evaluator shall discuss the professional strengths of the unit member, and provide constructive criticism and directed assistance with regard to any identified deficiencies.
11.3.4.4
Should a given visitation or observation result in comments which are considered        by the unit member to be negative, before such comments are incorporated in the Teacher Summative Evaluation, the unit member may request and upon request be granted an additional visitation or observation.  Additional observations may be arranged by mutual consent.

11.3.4.5
Subsequent visitation(s) should be scheduled to determine what progress, if any, has been made to correct identified deficiencies.  When the evaluator(s) has determined that the unit member has corrected identified deficiencies, the evaluator(s) shall note the improvement on a subsequent Classroom Observation Form, and upon written request of the unit member, which may be made on the form, a copy of the noted improvements shall be attached to the earlier form which contains mention of the deficiency.

                       .

11.4
TIMELINE - OPTION A

September  1

Plan for Professional Growth forms are due.  Unit members submit Plan for 
Professional Growth to evaluator.


September  15
Last date for conference between unit members and evaluators to discuss Plan for 






Professional Growth.  A Pre-Classroom Observation Form, Appendix G, shall be 






submitted to the evaluator two days prior to the formal classroom observation.


December 1

Last date for first visitation with probationary and temporary unit members.


March 15

Last date for second visitation with probationary and temporary unit members.

March 15

Last date for visitation with permanent unit members scheduled for evaluation.

The final Teacher Summative Evaluation form or Non-Instructional Certificated   Employee Evaluation Form shall be given to the unit member not later than thirty (30) calendar days before the last school day scheduled on the school calendar for the school year in which the evaluation takes place.

11.4.1
The unit member and evaluator(s) shall sign all copies of the unit member's Classroom Observation Forms.  The signature signifies only that the unit member acknowledged receipt thereof and does not imply agreement with the content.  The unit member shall have the opportunity to respond in writing to any written statement made by the evaluator on the forms. Such statement shall be submitted on or before the unit member's last workday of the school year to which the evaluation relates and shall become an inseparable part of the unit member's evaluation record.

11.5
EMPLOYEE SELF EVALUATION - OPTION B
11.5.1
INTENT

It is the intent of the Antelope Valley Teachers Association (AVTA) and the Antelope Valley Union High School District (District) to provide an alternative process for unit member evaluation within the District.  The self-evaluation program will be offered to all unit members who have rendered two years of successful service and have achieved tenure within the District.  Unit members may annually opt for the self-evaluation program, rather than the every other year evaluation program defined as Option A.  Unit members who are enrolled in the BTSA program would be eligible to use the IIP (Individual Induction Plan) in their second year of successful involvement in this program.  All teachers on special assignment will be evaluated annually using option B for the special assignment.  Temporary and probationary unit members would not be eligible for this program.


Teacher on Special Assignment (TSA) is any teacher that has any portion of their assignment outside the classroom excluding those compensated pursuant to Appendix D.

11.5.2
PROGRAM DESCRIPTION
The program of self-assessment for unit members is designed to develop a meaningful alternative to the traditional evaluation process.  This program assumes the capability of certificated staff to set meaningful goals to serve as a process of professional growth. Persons who participate in the self-evaluation process must have shown a demonstrated competence in their assignment as confirmed by receiving a satisfactory evaluation in the previous two years under Option A, exhibit a defined philosophy within education, and have met District/site expectations for engaging in professional activities/duties.

11.5.3
  PROGRAM COMPONENTS

11.5.3.1

Participation in the self-evaluation program shall be voluntary.


11.5.3.2
Professional development goals shall be based on the California Standards for the Teaching Profession or the National Standards for School Counseling programs or the appropriate professional standards for that unit member.


11.5.3.3

Unit members who declare for the self-evaluation program must do so in writing 






prior to September 1st of any given contract year.


11.5.3.4

Unit members who declare for the self-evaluation program may not opt out of the 






program after making their formal declaration after September 1st of the contract 




year.


11.5.3.5

Unit members in the self-evaluation program:


-Will be assigned an administrator trained in Option B and the appropriate 
professional standards to monitor the progress of the self-defined goal(s).


- Shall have the right to appeal any concern expressed by the assigned administrator to the site principal.  The decision of the principal on issues related to the substance of any evaluation declaration shall be final and shall not be grievable as it relates to substantive issues.

11.5.3.6
Unit members shall declare a minimum of two goals reflecting the appropriate professional standards to be explored in depth.  Creativity is encouraged in developing personal growth/self-improvement issues within the self-evaluation program.

11.5.3.7
Self-assessment plans shall be presented to site assigned administrators at the goals and objectives conference on or before October 1st of the given service year.

11.5.3.8
The formative and summative self-assessments for teachers shall be based upon the Descriptions of Practice (DOP) taken from the California Standards from the Teaching Profession.

11.5.3.9
Unit members will retain materials that will support progress made in meeting defined goals.  Items may include, but are not limited to, unit member logs, student works, sample assignments photographs or videotapes, samples of student assessment, or written reflective works.


11.5.3.10
Unit members who elect to include peer coaching as a component of this plan must select a peer coach from those trained in cognitive coaching who can provide effective reflective feedback on the progress being made toward stated goals.  Peer coaches and unit members are encouraged to meet and confer a minimum of once per quarter with significant learning included in a reflective log.  By the first day of school each year, the District will provide an annually updated list of personnel trained in cognitive coaching.


11.5.3.11
At the goals and objectives conference, the unit member and administrator will agree on a schedule for at least three visitations and at least two progress reviews that will take place during the school year.  Visitations will focus on components of the unit members self declared goals as they impact or relate to students and/or student learning.  Increased dialog is encouraged in pre and post conference activities allowing for substantive exploration of defined goal statements.


11.5.3.12
A year end summary shall be prepared and submitted by the unit member to the assigned administrator/evaluator no less than 30 days before the last day of school for the given contract year.  During an exit interview, the administrator will sign the document indicating acknowledgment of the stated summary and of their participation in final reflective analysis.  The administrator may choose to attach a written response.


11.5.3.13
All summative documents shall be placed in the employee’s personnel file.


11.5.3.14
Unit members must annually declare for inclusion in the self-evaluation program (Option B).  The evaluating administrator must concur with the unit member=s declaration for continuing involvement.

11.5.4

PROGRAM EVALUATION

The unit member self-evaluation program shall be evaluated at the end of the first and second years of implementation.  A composite committee appointed by the district and AVTA shall meet and confer to review all program components.  Committee recommendations for modifications to any component or feature shall be forwarded to the office of the superintendent and the AVTA.

11.6
Unit members shall not evaluate any unit member.

11.7
The guidance counselor-counselee relationship shall be considered privileged and private in the evaluation procedures for guidance counselors.

11.8
It is recognized that valid educational purposes are served through the introduction and open exchange of ideas, materials and positions that might be deemed to be unpopular or controversial.  However, such ideas and materials must comply with the approved Instructional Guides, Board policy and must be appropriate to the student level.

11.9
The District agrees to adhere to Board Policy 6144 (Controversial Issues, dated November 13, 1990) during the life of the Agreement.

11.10
No negative evaluation of performance shall be predicated upon lawful nonschool-related personal activities which have no impact upon the unit member's effectiveness as an employee.

11.11
No negative evaluation of a unit member's performance shall be predicated upon or influenced by information or material of a derogatory or critical nature which has been received by the evaluator(s) from others (such as parents and citizens) unless the unit member is first given notice and opportunity to discuss and attempt to resolve the matter with the complainant, and an opportunity to review and comment, including the right to enter his/her written comments into the records.   Additionally, no written record of the complaint shall be entered unless such complaint is reduced to writing and signed by the complainant. 

11.12 The proper utilization of an aide or teacher trainee who is assigned to work with a unit member may be considered in the evaluation of the unit member only if the unit member has authority and responsibility to direct the aide's or teacher trainee's work with the unit member's students.  When a unit member reports to his/her supervisor a problem with the performance of a properly utilized aide or teacher trainee assigned to the unit member, the performance of that aide or teacher trainee shall not be considered in the evaluation of the unit member.

11.13 At the completion of each observation the evaluator shall use the Formal Classroom Evaluation Report (Appendix G).  The year-end evaluation shall be on the Teacher Summative Evaluation Form (Appendix G).  An Improvement Plan Form, Appendix G, may be used when the Formal Classroom Observation Report indicates that an Improvement Plan is attached and/or the Teacher Summative Evaluation Form indicates that the unit member’s performance is unsatisfactory or needs improvement.

11.14 EVALUATION OF NON-INSTRUCTIONAL CERTIFICATED PERSONNEL  

11.14.1
With respect to performance evaluations, non-instructional certificated personnel (i.e., guidance counselors, work experience teachers, program specialists, nurses) shall be evaluated in accordance  with Education Code Section 44662.(c) which refers to the competency of such non-instructional certificated bargaining unit members as it reasonable relates to the fulfillment of job related duties and responsibilities and in accordance with the unit member’s annually developed Plan for Professional Growth
11.14.2 Each non-instructional unit member shall annually develop a Plan for Professional Growth, Appendix G, which shall address how the unit member will fulfill his/her job related duties and responsibilities throughout the year.  Within the plan, each unit member shall include the resources and/or support needed to fulfill his/her Plan for Professional Growth, as well as a timeline which projects the unit member’s progression towards fulfilling his/her plan.  Additional input from each unit member’s evaluator will also be included in the plan.

11.14.3 No later than September 1st, each non-instructional unit member shall submit his/her Plan for Professional Growth, to his/her evaluator.  On or before September 15, the unit member and the evaluator shall meet to discuss, modify and agree upon the unit member’s Plan for Professional Growth.  Consultation by the unit member and evaluator with the department chairpersons may be considered a part of the procedure used in reaching agreement on the unit member’s plan.

11.14.4 In the event the non-instructional unit member and evaluator are unable to agree on the approach to be taken in the Plan for Professional Growth for the year, they shall meet with the site principal.  The site principal may consult with the department chairpersons and/or any other unit member(s) in making a decision.  The unit member and the site principal shall make a good-faith effort to reach mutual agreement on the unit member’s plan.  To the extent that the evaluator and the unit member disagree on the plan, the unit member may specify his/her position(s) in writing, including the identification of constraints which the unit member believes inhibits his/her ability to develop a plan in accordance with the evaluator’s wishes.  After giving consideration to the constraints identified by the unit member, the site principal shall make the final decision on the unit member’s plan.

11.14.5 If, during the course of the evaluation period, circumstances arise which require modification of a non-instructional unit member’s Plan for Professional Growth, then the unit member and the evaluator shall meet and mutually agree to any such modifications.  Disagreement shall be resolved by the procedure described in Paragraph 11.13.4 of this article.

11.14.6 Each permanent non-instructional unit member shall receive a minimum of one (1) written final evaluation every two (2) years and each probationary unit member shall receive a minimum of one (1) written final evaluation every year.  The Non-Instructional Certificated Employee Evaluation form, Appendix G, shall be given to all non-instructional certificated unit members not later than thirty (30) calendar days before the last school day scheduled on the school calendar for the school year in which the evaluation takes place.  The non-instructional employee shall have the opportunity to respond in writing to any written statement made by the evaluator on the forms.  Such statement shall become an inseparable part of the unit member’s evaluation record and personnel file.  Before the last school day scheduled on the school calendar for the school year, a meeting shall be held between the certificated employee and the evaluator to discuss the evaluation.

11.14.7 A Non-Instructional Certificated Employee Improvement Plan form, Appendix G, may be used when the Non-Instructional Certified Employee Evaluation form indicates that the unit member’s performance is unsatisfactory or needs improvement and/or to address concerns with the employee’s failure to meet applicable standards.

Appendix  A

Salary Schedules

AVUHSD CERTIFICATED SALARY SCHEDULE 2010-2011

6 PERIOD WORK SCHEDULE
	 
	COLUMN 1
	COLUMN 2
	COLUMN 3
	COLUMN 4
	COLUMN 5
	COLUMN 6

	 
	BACHELOR'S
	BACHELOR'S+15 OR SPECIAL CREDIT
	BACHELOR'S + 30 With PRELIMINARY SINGLE SUBJECT CREDENTIAL
	BACHELOR'S +45 OR MASTERS with PRELIMINARY CREDENTIAL
	*BACHELOR'S + 60 WITH MASTER OR MASTERS +15 with PRELIMINARY CREDENTIAL
	*BACHELOR'S +75 WITH MASTERS OR MASTERS +30 with PRELIMINARY CREDENTIAL

	STEP
	SALARY
	SALARY
	SALARY
	SALARY
	SALARY
	SALARY

	1
	35,912
	38,425
	47,405
	47,768
	48,122
	48,485

	2
	38,070
	40,583
	47,462
	47,825
	48,181
	50,639

	3
	40,224
	42,737
	47,519
	47,882
	50,280
	52,794

	4
	42,381
	44,893
	47,576
	49,921
	52,436
	54,947

	5
	44,533
	47,050
	49,562
	52,076
	54,592
	57,105

	6
	44,533
	49,201
	51,719
	54,231
	56,745
	59,260

	7
	44,533
	51,357
	53,874
	56,388
	58,898
	61,413

	8
	44,533
	53,512
	56,030
	58,541
	61,054
	63,570

	9
	44,533
	53,512
	58,181
	60,694
	63,209
	65,723

	10
	44,533
	53,512
	60,337
	62,849
	65,365
	67,880

	11
	44,533
	53,512
	60,337
	65,006
	67,521
	70,033

	12
	44,533
	53,512
	60,337
	67,161
	69,675
	72,189

	13
	44,533
	53,512
	60,337
	69,316
	71,829
	74,341

	14
	44,533
	53,512
	60,337
	69,316
	71,829
	74,341

	15
	44,533
	53,512
	60,337
	69,316
	71,829
	74,341

	16
	44,533
	53,512
	60,337
	69,316
	71,829
	74,341

	17
	44,533
	53,512
	60,337
	69,316
	71,829
	76,952

	18
	44,533
	53,512
	62,947
	71,924
	74,436
	76,952

	19
	44,533
	53,512
	62,947
	71,924
	74,436
	76,952

	20
	44,533
	53,512
	62,947
	71,924
	74,436
	76,952

	21
	44,533
	53,512
	62,947
	71,924
	74,436
	79,558

	22
	44,533
	53,512
	62,947
	71,924
	74,436
	79,558

	23
	44,533
	53,512
	65,554
	74,530
	77,044
	79,558

	24
	44,533
	53,512
	65,554
	74,530
	77,044
	79,558

	25
	44,533
	53,512
	65,554
	74,530
	77,044
	82,166

	26
	44,533
	53,512
	65,554
	74,530
	77,044
	82,166

	27
	44,533
	53,512
	65,554
	74,530
	79,650
	82,166

	28
	44,533
	53,512
	68,161
	77,136
	79,650
	82,166

	29
	44,533
	53,512
	68,161
	77,136
	79,650
	84,773

	30
	44,533
	53,512
	68,161
	77,136
	79,650
	84,773

	31
	44,533
	53,512
	68,161
	77,136
	82,257
	84,773

	32
	44,533
	53,512
	68,161
	77,136
	82,257
	84,773

	33
	44,533
	53,512
	70,770
	79,745
	82,257
	87,379

	34
	44,533
	53,512
	70,770
	79,745
	82,257
	87,379

	35
	44,533
	53,512
	70,770
	79,745
	84,866
	87,379

	36
	44,533
	53,512
	70,770
	79,745
	84,866
	87,379

	37
	44,533
	53,512
	70,770
	79,745
	84,866
	90,000

	38
	44,533
	53,512
	73,376
	82,353
	84,866
	90,000

	* Must satisfy section 3.8.2.7.1 through 3.8.2.9 of Agreement (Pre BA/BS UNITS DO NO APPLY)**. 
	

	
	
	
	
	
	
	

	**Career increments are reflected in the individual cells of the salary schedule.
	Dept Chair

	4 Furlough days effective 7/1/2010.  Salary schedule expires June 30, 2011.
	1-3
	$991.00

	Dept Chair 63% of 2009-2010 values
	
	
	3.2-7
	$1,184.00

	 
	Doctorate
	
	$3,500.00 
	
	7.2-11
	$1,404.00

	 
	National Board Certification
	$1,500.00 
	
	11.2-15
	$1,596.00

	
	Hourly
	
	$32.77 
	
	15.2-20
	$1,789.00

	
	
	
	
	
	20.2
	$1,982.00


AVUHSD CERTIFICATED SALARY SCHEDULE 2010-2011

7 PERIOD WORK SCHEDULE
	This salary schedule is for a guaranteed year-long, seven period teaching assignment (six classes & one conference/prep) which includes, but is not limited to, Independent Study & CDC.  These salaries shall be for STRS credit.

	 
	COLUMN 1
	COLUMN 2
	COLUMN 3
	COLUMN 4
	COLUMN 5
	COLUMN 6

	 
	BACHELOR'S
	BACHELOR'S +15 OR SPECIAL CREDIT
	BACHELOR'S + 30 with PRELIMINARY SINGLE SUBJECT CREDENTIAL
	BACHELOR'S +45 OR MASTERS with PRELIMINARY CREDENTIAL
	*BACHELOR'S + 60 WITH MASTER OR MASTERS +15 with PRELIMINARY CREDENTIAL
	*BACHELOR'S +75 WITH MASTERS OR MASTERS +30 with PRELIMINARY CREDENTIAL

	STEP
	SALARY
	SALARY
	SALARY
	SALARY
	SALARY
	SALARY

	1
	41,899
	44,831
	55,306
	55,730
	56,145
	56,567

	2
	44,417
	47,347
	55,375
	55,798
	56,213
	59,080

	3
	46,928
	49,859
	55,440
	55,864
	58,662
	61,593

	4
	49,442
	52,376
	55,507
	58,241
	61,176
	64,105

	5
	51,955
	54,890
	57,823
	60,755
	63,690
	66,622

	6
	51,955
	57,401
	60,336
	63,270
	66,204
	69,136

	7
	51,955
	59,916
	62,851
	65,785
	68,715
	71,649

	8
	51,955
	62,430
	65,365
	68,298
	71,229
	74,166

	9
	51,955
	62,430
	67,882
	70,812
	73,743
	76,676

	10
	51,955
	62,430
	70,395
	73,326
	76,260
	79,192

	11
	51,955
	62,430
	70,395
	75,842
	78,774
	81,706

	12
	51,955
	62,430
	70,395
	78,353
	81,287
	84,218

	13
	51,955
	62,430
	70,395
	80,869
	83,803
	86,732

	14
	51,955
	62,430
	70,395
	80,869
	83,803
	86,732

	15
	51,955
	62,430
	70,395
	80,869
	83,803
	86,732

	16
	51,955
	62,430
	70,395
	80,869
	83,803
	86,732

	17
	51,955
	62,430
	70,395
	80,869
	83,803
	89,776

	18
	51,955
	62,430
	73,436
	83,913
	86,841
	89,776

	19
	51,955
	62,430
	73,436
	83,913
	86,841
	89,776

	20
	51,955
	62,430
	73,436
	83,913
	86,841
	89,776

	21
	51,955
	62,430
	73,436
	83,913
	86,841
	92,816

	22
	51,955
	62,430
	73,436
	83,913
	86,841
	92,816

	23
	51,955
	62,430
	76,477
	86,954
	89,885
	92,816

	24
	51,955
	62,430
	76,477
	86,954
	89,885
	92,816

	25
	51,955
	62,430
	76,477
	86,954
	89,885
	95,858

	26
	51,955
	62,430
	76,477
	86,954
	89,885
	95,858

	27
	51,955
	62,430
	76,477
	86,954
	92,927
	95,858

	28
	51,955
	62,430
	79,521
	89,994
	92,927
	95,858

	29
	51,955
	62,430
	79,521
	89,994
	92,927
	98,899

	30
	51,955
	62,430
	79,521
	89,994
	92,927
	98,899

	31
	51,955
	62,430
	79,521
	89,994
	95,968
	98,899

	32
	51,955
	62,430
	79,521
	89,994
	95,968
	98,899

	33
	51,955
	62,430
	82,563
	93,038
	95,968
	101,943

	34
	51,955
	62,430
	82,563
	93,038
	95,968
	101,943

	35
	51,955
	62,430
	82,563
	93,038
	99,010
	101,943

	36
	51,955
	62,430
	82,563
	93,038
	99,010
	101,943

	37
	51,955
	62,430
	82,563
	93,038
	99,010
	105,001

	38
	51,955
	62,430
	85,603
	96,079
	99,010
	105,001

	* Must satisfy sections 3.8.2.7.1 through 3.8.2.9 of Agreement (Pre BA/BS UNITS DO NO APPLY)**  

	

	4 Furlough days effective 7/1/2010.  Salary Schedule expires June 30, 2011.

	Effective date 7/1/10

	
	
	Doctorate
	
	$3,500.00 
	
	

	
	
	National Board Certification
	$1,500.00
	
	

	
	
	Hourly
	
	$32.77 
	
	


Appendix B

Certificated School Calendar


[image: image2]
Appendix  D

Extra Duty Pay Schedule

Appendix D

EXTRA DUTY PAY SCHEDULE

1.0
Any coaching and advisory position that is vacant during the school year, as a result of resignation, termination or creation of a new position, may be posted at that time.  These mid-year positions must be posted a minimum of ten (10) workdays. Other than any mid-year vacancies, unit members interested in a coaching or advisory assignment for the following school year shall apply for consideration on or before April 1st of each year.  The principal or designee shall consider the experience, qualifications and performance of each unit member requesting consideration and annually select the best-qualified person for the extra duty pay assignment.  The administration shall attempt when possible to complete this process before the end of the school year. The District shall not be obligated to fill all extra duty pay assignments each year.

1.1
Athletic coaching positions will be posted and selected immediately following the conclusion of each sport’s season.  One week after the final contest of a sport, the coaching position will be posted for a minimum of 10 school days, followed by the selection process.  An example would be:  Football Team “A” finishes their last game on November 10th.  The school site would then post the position no earlier than November 17th, and it would remain posted for a minimum of 10 school days.  This time-line concept would apply to every sport of the Fall and Winter seasons.


All openings for Spring coaching positions will be posted May 1st for a period of 10 school days and then the selection process will take place.

2.0
The administration shall attempt to assign extra duty pay assignments to members of the staff at the site where the assignment is available when possible.  It may be necessary to utilize non-certificated temporary athletic team coaches under circumstances wherein an annual search among the District's certificated employees has not identified coaching personnel able to fulfill the District's coaching needs.

3.0
Coaching and advisory stipends may be shared by unit members when two or more individuals are assigned to do a coaching or advisory job.  However, unless otherwise provided for in the Agreement, there shall be no more than one stipend at each site.

4.0
All extra duty pay assignments must be Board approved and provided for in this Agreement. 

5.0
The stipends listed in 5.0 below are the maximum amounts to be paid by the District for extra duty assignments and for services rendered on or after July 1, 1994.  The ratios are based upon of Column 2, Step 3 of the teacher's salary schedule.
5.1
COACHING
When both a boys and girls team is fielded, each team shall have a separate coach when possible and each coach shall receive a stipend. To the extent a unit member takes on two (2) assignments and receives two (2) stipends, practices shall not normally be held concurrently.  

5.1.1 Varsity coaches whose teams qualify for extended seasons   (CIF regulation playoffs/finals) shall receive additional compensation derived by dividing the number of weeks or partial weeks by the number of weeks of regular season play as defined by CIF, beginning at the "practice begins" date through the "date of Last Contest" date.  School holidays of Christmas Holiday and Spring Break shall not count as weeks of regular session play.

5.2
COACHING

5.2.1

Athletic Coordinator




.095

5.2.2

Head Coach
(Baseball, Basketball, 


Football, Track & Field,


Wrestling, Softball, Volleyball)



.08

5.2.3    Head Coach (Cross Country,


   Golf, Soccer, Tennis, Swimming)



.075



5.2.4

Assistant Coach (all sports)



.06

5.2.5 
    Athletic Trainer (per 12 weeks)



.06



5.3
ADVISORS 

Curriculum related clubs are defined as clubs that meet regularly on campus and are actively involved in representing both the school and the District in competition with other schools and Districts.

The Alternative Education Programs shall have up to ten (10) stipends from the extra duty schedule.  For the purposes of extra curricular activities all alternative programs will be treated as “one site.”  The Alternative Education Program principal and unit member will annually agree upon the scope and responsibilities of each position.

5.3.1
ASB/Leadership




.095*

5.3.2 Curriculum Related Activities


(To include, but not limited to:


Academic Decathlon, DECA, Citizen Bee,


FBLA, FFA, FHA, Mathletes, VICA, CSF,


Environmental Coord, Tutorial Coord,


Renaissance Testing Coord, ELL Coord, 


GATE, Grad Club, House Coord, National


Honor Society, Reading Club)



.05

5.3.3 
   Advanced Placement Coordinator



.05

5.3.4
Drama





.06


5.3.4.1
Stagecraft/Set Construction

.06

5.3.5

Dance Team





.06

5.3.6
ICC (Inter-Campus Communication Council)

.07

5.3.7
Music

5.3.7.1 
Instrumental Director


.095

5.3.7.2
Field Percussion



.075



5.3.7.3 
Vocal Director



.085





5.3.7.4
Jazz Ensemble



.075


5.3.7.5
Field Guard



.075

5.3.7.6
Field Drill



.075

5.3.8
Pep Squad





.06

5.3.9
Speech





.05

5.3.10

Student Newspaper

5.3.10.1 
Journalism



.07*

5.3.10.2
Printing




.05

5.3.11
   
Yearbook





.07*

5.3.12
   
Class Advisor





.05

5.3.13

On Site Production/Publication



.05

5.3.14

Inter-Mural





.05

5.3.15

World-wide Web




.05

5.3.16

Dress for Success Advisor



.05

5.3.17

HOSA Advisor





.05

5.3.18

Cadet Corps Advisor




.05

5.3.19

Conflict Resolution Coordinator



.04

5.3.20

Robotics Advisor




.07

5.3.21

Theater Manager




.06

5.3.22

Title I Site Coordinator




.08

5.3.23

Title IV Site Coordinator



.04

5.3.24

TUPE Coordinator




.04

5.3.25

Site Senior Project Coordinator



.095

5.3.26

District Mock Trial Coordinator



.05
5.3.27

Science Safety Coordinator



.05
5.3.28

District Senior Project Coordinator


.95

Criteria to be developed regarding the number of performances required for the stipend to be earned.
6.0
DAILY AND HOURLY CERTIFICATED SALARY SCHEDULE

Effective for services performed on or after July 1, 1994.

6.1 DAILY RATE

The daily rate of .005495 of Column II, Step 3 salary schedule (Appendix B) shall be paid for extended employment assigned by the District, which is beyond the unit member's basic employment contract.  The daily rate includes payment for six (6) hours per day.

6.2 HOURLY RATE

The hourly rate of .00075 of Column II, Step 3 of salary schedule (Appendix B) shall be paid for the following types of assignment beyond the unit member's basic employment contract when assigned by the District. 
6.2.1
Home teaching, GATE, period substitute, summer session, Driver’s Training and any other hourly assignments that may be offered on an as needed basis.

6.3 ADULT EDUCATION


Unit members working as Adult Education Teachers shall be paid as per section 6.2.

7.0
Salary schedule for authorized positions for which additional income is included in the basic contract effective for services performed on or after July 1, 1994.

7.1
GUIDANCE COUNSELOR; PROGRAM SPECIALIST; NURSE; WORK EXPERIENCE COORDINATORS - Placement on the Certificated Salary Schedules x (times):

Ratio 1.02 for the first year

Ratio 1.04 for the second year

Ratio 1.06 for the third and subsequent years.

Ratio 1.18 for Head Counselors.
7.1.1 Counselors who provide services to students enrolled in Independent Study shall be paid 



$3,000 per year for serving up to 115 students and $4,500 per year for servicing 116 or 



more students.  
7.2 DEPARTMENT CHAIRPERSON

Contingent upon the table of organization authorized for the individual school (guidance department included).  The ratios are based on Column 2, Step 3, of the certificated salary schedule (Appendix B).

7.2.1
DEPARTMENT SIZE


ANNUAL RATE OF PAY

EFFECTIVE July 1, 1994





1.0
3 Teachers



.036


3.2
7 Teachers



.043


7.2
11 Teachers



.051


11.2
15 Teachers



.058


15.2
20 Teachers



.065


20.2    plus Teachers



.072
8.0
COUNSELORS shall have a work year of 197 days with the exception of Desert Winds/CDC counselors who shall have a work year of 195 days.  Head Counselors shall have a work year of 200 days.  Work Experience Coordinators shall have a work year of 195 days.

9.0 AGRICULTURE TEACHERS

All Agriculture teachers will receive an additional twenty days of extended contract at their daily rate of pay based upon periods taught as outlined below:

1 period of Agriculture class = 4 days of extended contract time.

2 periods of Agriculture class = 8 days of extended contract time.

3 periods or more of Agriculture class = 20 days of extended contract time.
All Agriculture teachers will receive up to an additional ninety hours of pay at the district rate for project supervision duties based upon periods taught as outlined below:

1 period of Agriculture class = 18 hours of pay.

2 periods of Agriculture class = 36 hours of pay.

3 periods or more of Agriculture class = 90 hours of pay.

10.0 Effective 2007-2008 school year, add one “Initial IEP” stipend position of $1,500.00 to each comprehensive site; it will be the responsibility of the unit member who holds this stipend position to handle all initial IEP’s at their respective site, including placement and processing protocols.
Appendix  G

Evaluation Forms 

&

Support Documents

[image: image3.png]CALIFORNIA STANDARDS FOR THE TEACHING PROFESSION

STANDARD ONE:

STANDARD TWO:

ENGAGING & SUPPORTING ALL STUDENTS IN
LEARNING

CREATING & MAINTAINING EFFECTIVE
ENVIRONMENTS FOR STUDENT LEARNING

11 Connecting students' prior knowledge, life experience,
and inferests with {earning goals

12 Using a variety of instructional strategies and resources 10
respond 1o studenis' diverse needs

1+3 Facilitating learning experiences that promole autonomy,
interaction, and choice

1e4 Engaging students in problem solving, critical thinking,
and other activities that make subject matter meaningtul

15 Promoting self-directed, refleciive learning for all studenis

2+1 Creating a physical environment that engages ali students
2e2 Establishing a climate that promotes faimess and respect
23 Promoting social development and group responsibility

2+4 Establishing and maintaining standards for student
behavior

245 Planning and implementing classroom procedures and
routines that support student learning

2+6 Using instructional time effectively

STANDARD THREE:

STANDARD FOUR:

UNDERSTANDING & ORGANIZING SUBJECT
MATTER FOR STUDENT LEARNING

PLANNING INSTRUCTION & DESIGNING LEARNING
EXPERIENCES FOR ALL STUDENTS

3+1 Demonstrating knowledge of subject matter content and
student development.

3+2 Organizing curriculum to support student understanding of
subject matter

33 Inferrelating ideas and information within and across
subject matter areas

3e4 Developing student understanding through instructional
strategies that are appropriate fo the subject matter

35 Using materials, resources, and technologies to make
subject matter accessible to students

41 Drawing on and valuing students' backgrounds, interests,
and developmental learning needs

42 Esiablishing and arliculating goals for student learning

43 Developing and sequencing insiructional activities and
materials for student learning

4+4 Designing shor-term and long-term plans fo foster
student learning

4+5 Modifying instructional plans to adjust for student needs

STANDARD FIVE:

STANDARD SIX:

ASSESSING STUDENT LEARNING

DEVELOPING AS A PROFESSIONAL EDUCATOR

5e1 Establishing and communicaiing learning goals for all
students

52 Collecting and using multiple sources of information 1o
assess student {earning

53 Involving and guiding all studenis in assessing their own
learning

5¢4 Using the results of assessments to guide insiruction

55 Communicating with students, families, and other
audiences about siudent progress

6«1 Refleciing on teaching practice and planning professional
development

62 Establishing professional goals and pursuing
opponunities to grow professionally

6+3 Working with communities 1o improve professional
practice

694 Working with families to improve professional practice
6+5 Working with colleagues to imprave professional practice

66 Balancing professional responsibility and maintaining
motivation
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Evaluation Guide

1.
Plan for Professional Growth: This is equivalent to the old “Goals and    Objectives”.  This is due to the evaluator no later than September 1st, and the discussion of the plan should happen by September 15th.

2. Pre-Classroom Observation Form:  This form should be given to the evaluator at least 2 days prior to the observation.  The purpose is to discuss what will take place with the students during the observation.

3. Formal Classroom Observation Report:  This is the guideline for the classroom observation.  If there is a notable need for improvement, an Improvement Plan can be attached to the Classroom Observation Report. 

4. Improvement Plan:  This would be the plan of action to address the concerns that result from the classroom observation.  This form may be used after the classroom observation and/or after the Teacher Summative Evaluation.  There is also a section where the PAR process will be explained, if necessary, to tenured teachers.

5. Teacher Summative Evaluation:  This is equivalent to the old final evaluation.  The evaluator completes this based on all aspects of the evaluatee’s performance.  While the formal classroom observation is a big part of this section, it is not the only information that is considered when completing this section.

6. Plan for Professional Growth for Non-Instructional Certificated Employee:  Same concept as the old “Goals and Objectives”, only this is for positions such as counselors, TSA’s, etc.

7. Non-Instructional Certificated Employee Evaluation:  This is equivalent to the old final evaluation, only this is for positions such as counselors, TSA’s, etc.

8. Non-Instructional Certificated Employee Improvement Plan:  This is the improvement plan format for positions such as counselors, TSA’s, etc.

Antelope Valley Union High School District

PLAN FOR PROFESSIONAL GROWTH

Employee:       

Assignment(s):       

School:   FORMDROPDOWN 

Evaluator:        

Position: 
       

School Year:       
Status:

 FORMCHECKBOX 
 Emergency Permit    FORMCHECKBOX 
 Intern    FORMCHECKBOX 
 Temporary    FORMCHECKBOX 
 Probationary I    FORMCHECKBOX 
 Probationary II    FORMCHECKBOX 
 Permanent

Evaluation Year?
  FORMCHECKBOX 
 Yes
      FORMCHECKBOX 
 No
 

This form can be completed annually

by each unit member.  However, this
plan will not be used for evaluation
purposes in non-evaluation years.

CALIFORNIA TEACHING STANDARDS

Employee and Evaluator shall each check on standard and employee shall devise a Plan for Professional Growth in the area provided below on those two standards.

 FORMCHECKBOX 

1.0
Engages and supports all students in learning

 FORMCHECKBOX 

2.0
Creates and maintains effective environments for student learning

 FORMCHECKBOX 

3.0
Understands and organizes subject matter for student learning

 FORMCHECKBOX 

4.0
Plans instruction and designs learning experiences for all students

 FORMCHECKBOX 

5.0
Assesses student learning

PLANS FOR GROWTH, RESOURCES AND/OR SUPPORT NEEDED, AND TIMELINE

     
ADDITIONAL INPUT FROM EVALUATOR

     
EVIDENCED BY:






Month:  FORMDROPDOWN 
 

     
Signature of Employee 






Date  



Signature of Evaluator 






Date 
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PRE-CLASSROOM OBSERVATION FORM

To the Employee: Complete this form and submit it to your evaluator not less than two school days prior to the scheduled formal
observation. The evaluator will conduct a pre-observation conference with the employee

Teacher

Assignment

Date of scheduled observation ‘Time/period of observation,

Keep Teaching Standards in mind

1.0
20
3.0
4.0
50

Engages and supports all students in learning

Creates and maintains effective environments for student learning
Understands and organizes subject matter for student learning
Plans instruction and designs learning experiences for all students
Assesses student learning

Subject Matter (3.0): The standards/objectives that will be taught n the lesson

Instruction/Lesson Design (102.0/4.0): 1 will use the following methods/techniques!strategies to teach the standard(s) objective(s),

Assessment of Student Learning (5.0): How will | know the students attained the standard(s) or met the objective(s)?
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FORMAL CLASSROOM OBSERVATION REPORT

Employee Evaluator

Sehool: _Choose School Assignment (s): Time/period of observation

Lesson Summary:

ME — Meets or Exceeds. N¥-Needs Improvement

*comments required

20

EVIDENCEOBSERVED ~ KEY ELEMENTS INSTRUCTIONAL
TIME AND
JIRANSITION

ENGAGES AND SUPPORTS ALL
STUDENTS IN LEARNING

Where to find evidence.

« Classroom Observation
« Activities for Students

CREATES AND MAINTAINES
EFFECTIVE ENVIRONMENTS FOR
TUDENT LEARNING

Where 1o find evidence:

 Classroom Observation

UNDERSTANDS AND ORGANIZES
SUBJECT MATTER FOR STUDENT
LEARNING

Where to find evidence.

Classroom Observation
Post-Observation Conference
Activities for Students
Lesson Plans

Teaching Resources

Content Standards:

ESLRs

[
12
3
14
15

21
22

23
24

26

3
32

13

Connects students" prior knowledge, experiences, and
interests with learning goals.

Uses a variety of instructional strategies and resources
10 respond to students’ diverse needs.

Facillates learning experiences that promate autonomy,
interaction, and choice.

Engages students in problem solving, citical thinking,
and other activites that make subject matter meaningful.
Promotes selfdirccted, reflective learning for il
students.

ME N*

o a

Creates a physical environment that engages all
students.

Establishes a climate that promotes fairness and respect
Promotes social development and group responsibility.
Establishes and maintains standards for student
behavior.

Plans and implements classroom procedures and
routines that support student leaning.

Uses instructional time eflectively.

ME Ne

o o

Demonstrates knowledge of subject matter, content and
student development.

Organizes curriculum to support student understanding
of the subject matter.

Interrelates ideas and information within and across
subject mater.

Develops student understanding through instructional
strategies that arc appropriate o the subject mattr.
Uses materials, resources, and technologies to make
subject matter accessible {0 students.

Adheres to Distrct curriculum and content standards.
ME N





[image: image6.png]ENC) v KEY ELEMENTS INSTRUCTIONAL

TIMEAND
TRANSITION
40 PLANS INSTRUCTION AND 41 Draws on and values students’ backgrounds, interests,
DESIGNS LEARNING and developmental needs.
EXPERIENCES FOR ALL 42 Establishes and articulates goals for student learing.
STUDENTS 43 Develops and sequences instructional activities and
materials for student leamning.
Where to find evidence: 44 Designs short-term and long-term plans to foster student
Tearning.
 Pre-Observation 45 Modifies instructional plans to adjust for student nceds.
 Conference ME N*
© Lesson Plans o o
+ Conversation with the Teacher
« Classroom Observation
« ESLRs
50 ASSESSES STUDENT LEARNING 51 Establishes and communicates learning goals for all
students.
Where to find evidence 52 Collects and uses multiple sources of information to
assess student learning.
o Pre-Observation Conference 53 Involves and guides al students in assessing their own
« Post-Observation Conference learning.
« Classroom Observation 54 Uses the resuls of assessment to guide instruction.
« Instructional Plans 55 Communicates with students, families, and other
« Student Work iences sboue sudectprores.
R . 56 Provides evidence of student achievement toward
(oo il o meeting grade level standards.
ME N*
o Activities for Students o o
mber needs improvement
O mprovement Plan attached Additional pages attached: Yes [ No (]

“This report has been discussed with me in conference with the evaluator. | understand that I may, within ten (10) working days of my signature, make &
written response to this observation, which will be filed with my observation. My signature hereon does not necessarily signify agreement with this
observation. If any area needs improvement, the evaluator shall provide the teacher with an improvement plan.

Signature of Employee Date

Signature of Evaluator Date

Employee response attached: Yes [ Nod

Page 2-




 Antelope Valley High School District

IMPROVEMENT PLAN

Employee:      





Status:      


School:
     FORMDROPDOWN 






Assignment(s):           

Evaluator:       





Date:      


This form is used when the certificated employee’s Classroom Observation Form indicates Improvement Plan Attached, the Summative Evaluation indicates unsatisfactory and/or needs improvement and/or to address concerns with the employee’s failure to meet Standard 6 outside of the formal observation.  This report must include recommendations made to the employee and assistance provided to the employee.

STANDARDS

Check appropriate Standard needing improvement:

 FORMCHECKBOX 

1.0
Engages and supports all students in learning

 FORMCHECKBOX 

2.0
Creates and maintains effective environments for student learning

 FORMCHECKBOX 

3.0
Understands and organizes subject matter for student learning

 FORMCHECKBOX 

4.0
Plans instruction and designs learning experiences for all students

 FORMCHECKBOX 

5.0
Assesses student learning

 FORMCHECKBOX 

6.0
Develops as a professional educator

Area(s) or concern:      
Specific recommendations for improvement:      
Assistance to be provided:      
Additional pages attached:  
Yes  FORMCHECKBOX 


No  FORMCHECKBOX 

Timeline:      
Follow-up meeting dates to monitor progress:      
PAR process explained:
Yes  FORMCHECKBOX 


No  FORMCHECKBOX 

Date(s) for achieving specified improvement:      
Signature of Evaluator

Date


Signature of Employee

Date

*Signature of employee does not constitute endorsement of the above comments by the evaluator.
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TEACHER SUMMATIVE EVALUATION

Employee: Assignment(s):

School: Da

M/E - Meets or Exceeds N* - Needs to Improve U - Unsatisfactory
Feomments required

Check only Standards that are being evaluated. Boxes not checked are not applicable to current evaluation.

M/E N* U* 1.0 ENGAGES AND SUPPORTS ALL STUDENTS IN LEARNING

ooo 11 Connects students” prior knowledge, life experiences, and interests with learning goals.
oo0oo 1.2 Uses a variety of instructional strategies and resources to respond to students’ diverse needs.
ooog 13 Facilitates learning experiences that promote autonomy, interaction, and choice.
ooo 14 Engages students in problem solving, critical thinking, and other activities that make subject matter meaningful.
ooo 15 Promotes self-dirccted, reflective learning for all students.

Comments

M/E N* UF 2.0 CREATES AND MAINTAINS EFFECTIVE ENVIRONMENTS FOR STUDENT LEARNING
ooog 21 Creates a physical environment that engages all students.

ooao 22 Establishes a climate that promotes faimess and respect.

O.go 23 Promotes social development and group responsibility.

ooag 2 Establishes and maintains standards for student behavior.

ooag 25 s instructional time effectively.

Comments

M/E N* U 30 UNDERSTANDS AND ORGANIZES SUBJECT MATTER FOR STUDENT LEARNING
ooag 31 Demonstrates knowledge of subject matter content and student development.

ooo 32 Organizes curiculum to support student understanding of the subject matter.

oog 33 Interrelates ideas and information within and across subject matter areas.

ooo 34 Develops student understanding through instructional strategies that are appropriate to the subject matter.
oog 35 Uses materials, resources, and technologies to make subject matter accessible to students.
ooo 36 Adheres to District curriculum and course outline.

Comments:

M/E N* U* 40 PLANS INSTRUCTION AND DESIGNS LEARNING EXPERIENCES FOR ALL STUDENTS
ooag 4.1 Draws on and values students backgrounds, interests, and developmental learning needs.
ooo 42 Eswblishes and articulates goals for student learning.

ooo 43 Develops and sequences instructional activities and materials for student learning
aooo 44 Designs short-term and long-term plans to foster student learning.

ooag 45 Modifies mstructional plans to adjust for student needs.

Comments

M/E N* U 50 ASSESSES STUDENT LEARNING

oog 51 Establishes and communicates learning goals for all students.

ooo 52 Collects and uses multiple sources of information (0 assess student learning.

ooog 53 Involves and guides all students in assessing their own learning.

ooo 54 Uses the results of assessment to guide instruction.

(mflmym) 55 Communicates with students, familics, and other audiences about student progress.

= (=] 56 Provides evidence of student achievement toward meeting grade level standards.

H
H

s





[image: image8.png]M/E N* U 60 DEVELOPS AS A PROFESSIONAL EDUCATOR
ooo 61 Reflects, plans, and establishes professional goals; pursues opporfunities to grow professionally.
ooo 62 Works with colleagues to improve professional practice.
ooo 63 Conducts timely and effective conferences with students, parents, and support personnel
conceming individual student needs.
ooo 6.4 Adheres to District/school policies, rules, curriculum, and content standards.
ooo 65 Accepts and fulfills instructional duties and responsibilities in a timely and effective manner.
ooo 6.6 Accepts and fulfills non-instructional duties and responsibilities (e.g. attendance, punctuality, supervision,
meetings, committees, etc.) in a timely and effective manner.
Comments
“COMMENDATIONS AND/OR RECOMMENDATIONS Additional pages attached: Yes [J No [J

Satisfactory Overall Evaluation

PAR REFERRAL: Applies only to Standards 1-5

PAR Referral: ()3 or more Unsatisfactory ratings in any one standard is an overall Unsatisfactory.
Recommended for continued service [ Recommended for continued service, [J Not recommended for
but improvement needed continued service

This evaluation has been discussed with me in conference with the evaluator. My signature acknowledges receipt of this document and
docs not necessarily indicate agreement with the summative evaluation. I understand that 1 may, within ten (10) working days of my
signature, make a written response to this summative evaluation, which will be attached to the evaluation.

Signature of Employe:

_ Date:

Signature of Evaluator:

Date:

Employee Response Attached: Yes No




Antelope Valley Union High School District

PLAN FOR PROFESSIONAL GROWTH FOR NON-INSTRUCTIONAL CERTIFICATED EMPLOYEE

Employee:       

Assignment(s):       

School:   FORMDROPDOWN 

Evaluator:        

Position: 
       

School Year:       
Status:

 FORMCHECKBOX 
 Emergency Permit    FORMCHECKBOX 
 Intern    FORMCHECKBOX 
 Temporary    FORMCHECKBOX 
 Probationary I    FORMCHECKBOX 
 Probationary II    FORMCHECKBOX 
 Permanent

Evaluation Year?
  FORMCHECKBOX 
 Yes
      FORMCHECKBOX 
 No
 

This form can be completed annually

by each unit member.  However, this

plan will not be used for evaluation

purposes in non-evaluation years.

PLANS FOR GROWTH, RESOURCES AND/OR SUPPORT NEEDED, AND TIMELINE

     
ADDITIONAL INPUT FROM EVALUATOR

     
EVIDENCED BY:






Month:  FORMDROPDOWN 
 

     
Signature of Employee 






Date  



Signature of Evaluator 






Date 
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NON-INSTRUCTIONAL CERTIFICATED EMPLOYEE EVALUATION

Employee: Assignment(s|
School Date:

MVE - Meets or Exceeds N* - Needs to Improve t

- Unsatisfactory
*comments required

Boxes not checked are not applicable to employee’s position.

M/E N* U* 1.0 ENGAGES AND SUPPORTS ALL STUDENTS

oog 11 Acts as an advocate for students and provides resources to respond to student’s diverse needs.
ooo 12 Supports the overall vision and mission of the school.

ooo 13 Encourages students to utilize resources to resolve personal and social problems which affect learning.
ooog 14 Assists the Department in providing a comprehensive student support services program.

Comments

M/E N* U* 2.0 SUPPORTS EFFECTIVE ENVIRONMENTS FOR STUDENTS

ooag 21 Assists in establishing a climate that promotes fairess, respect, and responsibility,

ooo 22 Demonstrates organizational skills and cfficiency.

ooo 23 Consults and collaborates with parents, students, teachers, and/or other staff to support student learning.
oogoog 24 Demonstrates the ability to work effectively as a team member.

Comments:

M/E N* U* 3.0 DESIGNS SUPPORT SERVICES FOR ALL STUDENTS

ooo 30 Increases awareness of post-secondary options including the world of work and/or college.
oog 32 Meets deadlines and attends scheduled meetings.

ooo 33 Participates in IEPs, SSTs. 504 meetings, and other student conferences as appropriate.

ooo 34 Maintins appropriate documentation on students.

ooo 35 Demonstrates the ability to counsel individuals, small groups and classroom-sized groups.

Comments

M/E N* U* 40 ASSESSES STUDENT LEARNING

ogo 41 Guides students in developing educational goals and programs
[ w ) 42 Recommends students for specialized services as necessary.
ooo 43 Communicates with students, familics and staff about student progress

DEVELOPS AS A PROFESSIONAL EDUCATOR

ooog 3] Reflects, plans, and establishes professional goals.

ooo 52 Works with colleagues to improve professional practice.

ooo 53 Takes part in professional development activities to enhance effectiveness and skills.
oog 54 Adheres to District/school policies, rules, curriculum. and content standards.
ogoag Adheres to federal and/or state rules and regulations.

ooOoa Accepts and fulfills duties and responsibilitics in a timely and effective manner.





[image: image10.png]Comments:

Additional pages attached: Yes (] No [J

*COMMENDATIONS AND/OR RECOMMENDATIONS

Satisfactory Overall Evaluation

Recommended for continued service [ Recommended for continued service, [J Not recommended for
but improvement needed continued service

This evaluation has been discussed with me in conference with the evaluator. My signature acknowledges receipt of this document and
does not necessarily indicate agreement with the summative evaluation. I understand that I may, within ten (10) working days of my
nature, make a written response to this summative evaluation, which will be attached o the evaluation.

Date:

Signature of Employee:

_ Date:

Signature of Evaluator:

Employee Response Attached: Yes No




Antelope Valley High School District

NON-INSTRUCTIONAL CERTIFICATED IMPROVEMENT PLAN

Employee:      





Status:      


School:
     FORMDROPDOWN 






Assignment(s):           

Evaluator:       





Date:      


This form is used when the unit member’s Non-Instructional Certificated Employee Evaluation indicates unsatisfactory and/or needs improvement and/or to address concerns with the employee’s failure to meet applicable standards.  This report must include recommendations made to the employee and assistance provided to the employee.

STANDARDS

Check appropriate Standard needing improvement:

 FORMCHECKBOX 

1.0
Engages and supports all students 
 FORMCHECKBOX 

2.0
Supports effective environments for students
 FORMCHECKBOX 

3.0
Designs support services for all students
 FORMCHECKBOX 

4.0
Assesses student learning

 FORMCHECKBOX 

5.0
Develops as a professional educator

Area(s) or concern:      
Specific recommendations for improvement:      
Assistance to be provided:      
Additional pages attached:  
Yes  FORMCHECKBOX 


No  FORMCHECKBOX 

Timeline:      
Follow-up meeting dates to monitor progress:      
Date(s) for achieving specified improvement:      
Signature of Evaluator

Date


Signature of Employee

Date

*Signature of employee does not constitute endorsement of the above comments by the evaluator.

Appendix I

Current MOU
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2010-2011
Certificated School Calendar

AVTATA:

District TA: 11/13/09

Board Approval Date: 12/09/09
Furlough Days 8d App: 5/19/10

11/13/09

Days/ SPED [ Contract
Mo M T W T F M T W T F M T W T F M T W T F M T W, T F Instr| “Legal - :Local 1 Days Days
) N @ é 2 0
Jub 1 2 5 6 7 8 9 1213 14 18 16 1 19 20 21 22 23126 27 28 29 30 [ 1 9 g ]
¥ @ @ NTH 9 9
Aug 2 3 4 5 8 \lMJ 10 i 12 13 16 17 18 19 20 23 24 26 26 27 1 30 31 17 0 9] 19 17
x v
Sep 1 2 3 8 7 8 9 10 ] 13 14 mmmU 8 17120 21 22 23 24127 28 29 30 21 1 1] 21 21
Oct 1 4 5 8 7 8 12 13 14 15 18 19 20 21 22 | 25 26 27 28 29 20 0 Q 20 20
® X X X x 53] x
Nov | 1 2 3 4 518 9 10 11 12|15 16 17 18 191 22 23 24 25 26129 30 15 2 4 15 15
x x x x X X X x X
Dec 12 ate 7 8 9 10]13 14 [5][6][17] 20 21 22 28 24 27 28 29 30 31 13 2 8 13 13
X x x X X 3]
Jan 3 4 3 8 7 10 11 12 13 14 17 18 19 20 2 24 25 28 21 281 31 15 1 5 15 18
=
Feb 1 2 3 4 7 8 8 10 11 14 15 16 17 18 21 22 23 24 251 28 19 1 0 19 19
——
X x 5 X X x A H w
Mar 1 2 3 4 7 8 9 10 1 14 15 16 17 18 21 22 23 24 251 28 29 30 31 17 Q 5 17 17
Apr 14 5 6 7 s |11 42 13 14 15118 19 20 21 22125 26 97 28 29| 2 0 0 21 21
a1
May 3 4 5 ] 9 10 11 12 13 16 17 18 19 20 23 .2 24 _ mmEmm “ 27 w. 30 31 20 1 0 20 20
Jun 1 2 3 6 7 8 9 10 13 14 15 16 17 1 20 21 22 23 244 27 28 29 30 Q 0 0 0 0
Progress Reports Due: 9/8/10, 11/9/10, 2/8/11, 4119/11 182 180
Grades Due: 10/12/10, 12/21/10, 3/15/11, 6/01/11 TOTALS 178 9 22 180 178
X _Legal Holiday per Education Code Section 37220
CERTIFICATED CONTRACT YEAR Date Day of Week Holiday Date Day of Week 2011 Summer School
New SPED Teacher Training ¥ July29 &30 Thur/Fri Independence Day July 5th Monday June 6th - July 15th
New Teacher Orientation 4 Aug.28&3 Mon/Tues Labor Day September 6th Monday
Ret. SPED Teacher Training k4 Aug. 2 &3 Mon/Tues Veteran's Day November 11th Thursday **Professional Development will be
Furlough Days™ @ 8/485,10/13,3/30  Wed/Thur/Wed/Wed Thanksgiving November 25th Thursday available on all Furlough Days
First Day of Student Attendance & August Sth Monday December 24th Friday
Last Day of Schoot Attendance 8  May27th Friday New Year's December 31st Friday
Martin Luther King, Jr. January 17th Monday
Student Minimum Days Date Day of Week Presidents’ Day February 21st Monday
Back to School Night . ¥ September 16th  Thursday Memorial Day May 30th Monday
£nd of 2nd Quarter Dec. 15,16, 17 Wed/Thur/Fri End of 1st Quarter Cotober 8th
End of 4th Quarter May 25, 26, 27 Wed/ ThurfFri x_Local Holiday per Education Code Section 37220 End of 2nd Quarter ~ Desember 17th
Local Holiday November 12th End of 3rd Quarter March Tith
DWHS & RRPHS Student Minimmum Davs Thanksgiving Break November 22nd - November 26th End of 4th Quarter May 27th
End of tst Quarter October 8th Friday Winter Break December 20th - January 7th
End of 2nd Quarter Dec. 16 & 17 Thur/Fri Spring Break March 21st - March 25th
End of 3rd Quarter March 1tth Friday
End of 4th Quarter May 26 & 27 Thur/Fri Revised 818110
Graduation May 20th Friday
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ANTELOPE VALLEY UNION HIGH SCHOOL DISTRICT b
Compensation/Work Year Proposal

District Proposal

April 28, 2010

12:45 PM

MEMORANDUM OF UNDERSTANDING BETWEEN ANTELOPE VALLEY UNION HIGH SCHOOL
DISTRICT AND ANTELOPE VALLEY TEACHER'S ASSOCIATION REGARDING
COMPENSATION/WORK. YEAR

This Memorandum of Understanding (“MOU™) is entered into this 28th day of April, by and between
Antelope Valley Union High School District (“District™) and Antelope Valley Teacher’s Association
CTA/NEA (“AVTA") (collectively referred to herein as the “Parties™) regarding Compensation/Work
Year. This MOU is only for the 2010-2011 school year, and will sunset on June 30, 2011

Article 3, Salaries and Benefits

The salary schedule for the 2010-2071 school year shail increase the 2009-2010 salary schedule by zero
percent (0%). The salary schedule is contained in Appendix A,

The work year for all unit members shall be reduced by four (4) days. The 2010-2011 work year reflects
four (4} furlough days during the 2010-2011 school year. The furlough days will be taken on August 4
and 5, 2010, on October 13, 2010 and March 30, 2011, If a furlough day falls on a flex day, the flex day
will be heid the next business day following the furlough day. The unit member’s schedule will be
revised to reflect a decrease corresponding to the four (4) furlough days. For each furfough day, unit
members will be compensated at their per diem rate for attendance at professional development as offered
by the District. The 2010-2011 calendar will be modified to reflect the revised work year. The District
will prepare a revised salary schedule for the 2010-2011 school year only, that reflects reduced salaries
for the 2010-2011 school year as a result of thie furlough days.

Section 3.7 will be revised as follows: In the event of emergencies or inclement weather requiring the
closing of school below the required one hundred seventy-eight (178) days of student attendance, .. .”

The District will maintain the cap on the health and welfare benefits ($1,269.12). The District agrees to
cover any increases beyond the current cap using any savings between the actual cost of step and column
movement for bargaining unit members for the 2010-2011 school year compared with the budgeted
projected cost for the 2010-2011 school year of $2,038.000. If health benefit premiums exceed any
savings calculated from the above, excess costs will be borne by the individual employee. The costs of
step and column movement shall solely be the increased cost for movement on the salary schedule based
on longevity (moving down steps on the salary scheduled) or coursework (moving over colunms on the
salary schedule) and shall not include costs or savings from extra period assignments, or furlough days.
For the 2010-2011 schoo! year, acceptable units earned during the year may be offered for salary
progression to be effective September 1, 2010 provided the unit member submits verification of said units
to the Personnel Services Office on or before September 10, 2010, There will be no column movement
based on coursework during the Spring semester of 2010-2011. Representatives from the District and
AVTA shall meet no later than September 13, 2010 to perform the aforementioned caloulations. Any
excess money above that needed to cover the cost of benefits will be used to reinstate stipend reductions
and shall be paid on a pro rata basis to District employees.

Appendix D. Extra Duty Pav Schedule

Decrease al] stipends including Athletics, Act.ivities, Comnselor independent Study Stipend (per Appendix
13, section 7.1.1) and Department Chairs to 63% of current value,



