
Early Notification Incentive (ENI)

of

Intent to Retire or Resign from the District

During the 2009-2010 school year the District offered an Early Notification Incentive to all employees who were planning on retiring or resigning from the District.  This was done to help us more efficiently plan for our staffing needs for the current school year.  Looking to the future, knowing who is retiring and/or resigning is tremendously valuable as we begin working on staffing for the 2011-12 school year.  

At this time we would like to again offer this incentive.  This year the program would have a sliding scale, with the incentive amount based on when the District receives your notification of intent to retire/resign.  To be eligible for this incentive the employee must have worked as a full-time employee for the past three years consecutively.  The District would require a written irrevocable resignation effective, no later than, June 30, 2011.  Payment of the incentive would occur on June 10, 2011.

	Early Notification Incentive Sliding Scale

	Incentive Amount
	Notification Due Date
	Irrevocable notification due at the District Office by 3:00

	$4000
	12/17/10 
	

	$3000
	1/31/11 
	

	$2000
	2/28/11 
	


Our motivation in offering this incentive is to seek avoiding the expense of going through layoff proceedings.  Furthermore, the District wishes to avoid the emotional impact these proceedings have on all of the people involved.

We recognize this is a very big decision and thus the reason why we are getting this out to you at this time.  For those of you considering retiring/resigning, we would like to thank you in advance for your years of service and willingness to consider this option.

Please email or call the District Office at 948-7655, extension 216 with any questions.
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